The mission of The Center for Excellence in Education at Northern Arizona University is to prepare education professionals to create the schools of tomorrow.

Northern Arizona University 

College of Education

ECI 450/540    High School Teaching Methods

Professor:         



   Office: 

   Office Hours:




Office Phone: 



   E-mail: 



 Credit Hours:

Required Text: 

· Arends, R. I. (2000), Learning to teach  (5th ed.).  Boston:  McGrw-Hill.
· Joyce, B. & Weil, M.  (1996).  Models of teaching  ( 5th ed.).  Englewood Cliffs, NJ:  Prentice Hall.  

· SNS Course Pack

· Assigned Articles on electronic reserve

Prerequisites:  Admission to Teacher Education Program, ECI 322, ECI 350

                        (if taken in summer---ECI308/508 or equivalent)

Course description:  

The primary purpose of this course is to provide preservice teachers with information and experiences that will help them develop and deliver effective instructional programs for students in secondary grades (7-12).  Major areas of content focus are the nature of the teaching/learning process, including research-based models of instruction, planning, classroom management, learning environments and motivation.  Preservice teachers will become familiar with and demonstrate evidence of the knowledge, skills, and dispositions for effective beginning teaching.

This course specifically addresses the following Arizona Teaching standards established by the Arizona department of education:  Standard  1.1, 1.4, 1.5, 1.7, 1.8, 1.9, 1.10, 1.11, 1.12;  2.1, 2.2 2.3 2.4, 2.5, 2.6, 2.7, 2.9, 2.10;  3.1, 3.2, 3.3, 3.4, 3.5, 3.6, 3.7, 3.8, 3.9, 3.10, 3.12, 3.13, 3.14, 3.15;  6.1;  7.4;  8.1, 8.2, 8.3, 8.4, 8.5, 8.6,

Course Objectives:

Pedagogical knowledge

Students demonstrate an understanding of the following:

· Theories and principles of classroom management, including characteristics of effective/productive environments for learning;

· Theories and principles of instructional methodologies, with emphasis on practices related to effective classrooms;

· Realities and structures of the teaching profession.

Instructional Skills

Students will demonstrate a proficiency in the following areas:

· Designing, planning, and implementing instruction

· writing instructional objectives

· lesson planning

· unit and course design

· designing and implementing classroom management plans that use effective classroom management strategies (maintaining a positive environment;

· motivating students and fostering student learning;

· modeling several methods of instruction;

· recognizing individual differences of students and determining strategies to provide equitable instruction;

· organizing and managing use of time for instructional and non-instructional tasks.

Attitudes (Teaching Dispositions)

Students will demonstrate an awareness of the following:

1. the value of establishing collaborative and cooperative relationships with students and peers;

2. the necessity of continuing professional growth;

3. the need for flexibility and openness to change in school environments;

4. the need to be environmentally, socially, and ethically responsible members of the profession and community.

Course Structure/Approach:

These objectives will be accomplished through

· class lecture and discussion

· in-class demonstrations

· video presentations

· small group activities reading of required text, articles, electronic reserve readings

· completion of problems/projects/assignments

· microteaching assignments

Course Schedule: 
WEEK ONE:

Tues:   Introduction to class

            Effective teaching—Harry Wong video

            Assignment:  Read chapter 1  Methods of Teaching (Feden/Vogel)
Thurs:  Discuss educational change

                 with focus on block scheduling

            Assignment:  Read Chapter 7 Learning to Teach (Arends)

                                  ECI 540  Paper on educational change in your subject area

WEEK TWO;

Tues:   Demonstration of Presentation Teaching model and discussion

            Purpose and examples of graphic organizers

            Assignment:  have idea for presentation lesson, set for lesson graphic organizer 

                                  for next class meeting

Thurs:  Subject discussion groups about presentation lesson ideas

            Discussion of purposes of formative and summative assessment

            Assignment:  Bring videotape for taping of presentation lesson

                                  Teach presentation lesson next week

WEEK THREE

  Tues:  Videotaping of presentation lessons in small groups with discussion following 

   and        each lesson using peer evaluation guide

  Thurs: Assignment:  Written lesson plan, graphic organizer, and videotape reflection 

               due first meeting of week four

WEEK FOUR

Tues:    Demonstration of direct instruction lesson 

             Assignment:  Have idea for direct instruction lesson for next class meeting

                                    Quiz on presentation model

                                    Read Chapter 8 in Learning to Teach (Arends)

Thurs:  Subject discussion groups of direct instruction lesson ideas  

            Quiz on presentation model

             Assignment:  teach direct instruction lesson next week

WEEK FIVE

Tues:  Videotaping of direct instruction lessons with discussion following each lesson

  and    using peer evaluation guide

Thurs:  Assignment:  written lesson plan, and videotape due first meeting of week six

WEEK SIX

Tues:  Demonstration of concept attainment lesson

           Discussion of inductive and deductive teaching

           Discussion of concepts

           Assignment:  Have idea for concept attainment lesson for next class meeting

                                 Read Chapter 9 in Learning to Teach (Arends)

                                 Quiz on direct instruction

Thurs: Discuss ideas for concept attainment lessons in subject groups

           Group work on models of instruction 

           Quiz on direct instruction lesson

           Assignment:  Teach concept attainment lesson next week

WEEK SEVEN

Tues:  Videotape concept attainment lessons with discussion following each lesson using 

   and   peer evaluation guide

Thurs: Assignment:  Written concept attainment lesson plans and video reflection due   

                                  first meeting of week eight

                                  Read chapter10 in Learning to Teach (Arends)

                                  Quiz on concept attainment lessons                                 

WEEK EIGHT

Tues:  View cooperative learning video and complete models of teaching

            Quiz on concept attainment lessons

           Assignment:ECI 540   Presentations for special methods for each subject area  (for

                               example, sciences=inquiry teaching, English=reading/writing

                               workshops,  history=socracratic discussions, methods to assist ESL

                               students)
                               From presentations select three additional models to add to models of

                               study

                              ECI 540Models of Teaching paper

WEEK NINE

Tues :  ECI 540  Continue with presentations

  And

Thurs:   Assignment:  Read Chapter 5 in Learning to Teach (Arends)

                                    Assigned readings on electronic reserve

                                   ECI 540  Reflections on 2 readings

WEEK TEN

Tues:  Harry Wong video on rules and procedures

           Making rules

           Assignment:  complete a newsletter to parents related to your classroom

           expectations and rules

           ECI 540 Organize and lead jigsaw on classroom management readings
Thurs: Discussion of classroom environment

            Harry Wong video on classroom management

 WEEK ELEVEN

Tues:  Jigsaw on classroom management readings

           Assignment:  write case study brief for Frank Oakley—The Classroom
Thurs: Discussion of Frank Oakley case study

WEEK TWELVE

Tues:    Begin Whose Discipline Problem PBL

Thurs:  Work on PBL’s using in-class laptops for WEB research

WEEK THIRTEEN

Tues:   Continue PBL research

            Assignment:  write case study brief for Frank Oakley—The Lab

Thurs:  Discussion of Frank Oakley case study

WEEK FOURTEEN

Tues:  

And      present PBL solutions

Thurs:   quiz on classroom management

             Assignment:  Individual letter to principal detailing classroom management plans

WEEK FIFTEEN

Tues:  Lesson planning for inclusion classrooms by subject area

Thurs:  group presentations of ideas for inclusion classrooms

WEEK SIXTEEN

Final

Evaluation

	ECI 450/ECI 540
	ECI 540

	Activity
	Points
	Activity
	Points

	Lesson plans and reflection papers
	90
	Changes in content methods paper
	25

	Quizzes (one of four quiz scores can be dropped)
	30
	Demonstration of subject methods 
	40

	Case Studies
	20
	Jigsaw on Classroom Management
	15

	Lesson tape video
	10
	Models of teaching methods paper
	30

	Classroom Management newsletter
	20
	Reflections of two classroom management readings
	20

	PBL- Who’s problem is it anyway? Group Presentation
	20
	
	

	Individual written response
	
	
	

	Lesson sample of differentiation groups
	
	
	

	In class notes

Videos

Block scheduling

Models of teaching
	10
	
	

	Professionalism

Attends all required classes/meetings

Fulfills commitments/reliable/responsible

Open-minded/flexible

Positive attitude/non/judgmental

Open to constructive criticism/feedback

Collaborative/cooperative
	15
	
	

	Final Exam
	25
	
	

	Total 
	295
	Total
	445


Grading Scale:
A
295---265 




A    
445---400

B
264—235




B     
399---355

C
234—205                        



C     
354---310                                                                                         

D
204—175              



D     
309---265

F
174                                 



F      
264

Optional Readings

Armstrong, D. G. & Savage, T.V.  (2002)  Teaching in the secondary school  (5th ed.).   Columbus, OH:

          Merrill..

Burden, P.R. & Byrd, D. M.  (1999).  Methods for effective teaching  (2nd ed.).  Boston:  Allyn and

          Bacon.

Eggen, P.D. & Kauchak, D. P. (2001).  Strategies for teachers   (4th Edi.).   Boston:   Allyn and Bacon.

Related University Policies:

1. Safe Environment Policy: NAU’s Safe Working and Learning Environment Policy seeks to prohibit discrimination and promote the safety of all individuals within the university.  The goal of this policy is to prevent the occurrence of discrimination on the basis of sex, race, color, age, national origin, religion, sexual orientation, disability, or veteran status and to prevent sexual harassment, sexual assault or retaliation by anyone at this university.  You may obtain a copy of this policy from the college dean’s office.  If you have concerns about this policy, it is important that you contact the departmental chair, dean’s office, the Office of Student Life (523-5181), the academic ombudsperson (523-9368), or NAU’s Office of Affirmative Action (523-3312).

2. Policy for Students with Disabilities: If you have a disability, you can arrange for accommodations by contacting the office of Disability Support Services (DSS) at 523-8773 (voice) 523-6906 (TTY).  You are encouraged to provide documentation of the disability to DSS at least 8 weeks prior to the beginning of the semester so arrangements can be made to meet your individual needs.  You must register with DSS each semester you are enrolled and wish to use accommodations.  Faculty are not authorized to provide accommodations without prior approval from DSS.  Students are encouraged to notify their instructors a minimum of one week in advance of the need for accommodation.  Failure to do so may result in a delay in provision of the accommodation.  Concerns may be brought to the attention of the office of Disability Support Services or to the ADA coordinator in the Affirmative Action Office.

3. Institutional Review Board Policy: Any study involving observation of or interaction with human subjects that originates at NAU—including a course project, report, or research paper—must be reviewed and approved by the Institutional Review Board (IRB) for the protection of human subjects in research and research-related activities.  The IRB meets once each month.  Proposals must be submitted for review at least fifteen working days before the monthly meeting.  You should consult with your course instructor early in the course to ascertain if your project needs to be reviewed by the IRB and/or to secure information or appropriate forms and procedures for the IRB review.  Your instructor and department chair or college dean must sign the application for approval by the IRB.  The IRB categorizes projects into three levels depending on the nature of the project:  exempt from further review, expedited review, or full board review.  If the IRB certifies that a project is exempt from further review, you need not resubmit the project for continuing IRB review as long as there are no modifications in the exempted procedures.  A copy of the IRB Policy and Procedures Manual is available in each department’s administrative office and each college dean’s office.  If you have questions, contact Carey Conover, Office of Grant and Contract Services, at 523-4889.

4. Academic Integrity: The university takes an extremely serious view of violations of academic integrity.  As members of the academic community, NAU’s administration, faculty, staff and students are dedicated to promoting an atmosphere of honesty and are committed to maintaining the academic integrity essential to the education process.  Inherent in this commitment is the belief that academic dishonesty in all forms violates the basic principles of integrity and impedes learning.  Students are therefore responsible for conducting themselves in an academically honest manner.  Individual students and faculty members are responsible for identifying instances of academic dishonesty.  Faculty members then recommend penalties to the department chair or college dean in keeping with the severity of the violation.  The complete policy on academic integrity is in Appendix F of NAU’s Student Handbook.

5. Academic Contact Hour Policy:  The Arizona Board of Regents Contact Hour Policy (ABOR Handbook, 2-206, Academic Credit) states: "an hour of work is the equivalent of 50 minutes of class time . . . at least 15 contact hours or recitation, lecture, testing or evaluation, seminar, or colloquium as well as a minimum of 30 hours of student homework is required for each until of credit."   The reasonable interpretation of this policy is that for every credit hour, a student should expect, on average, to do a minimum of two additional hours of work per week; e.g. preparation, homework, studying. 

6. Classroom Management Statement:  Membership in the academic community places a special obligation on all members to preserve an atmosphere conducive to a safe and positive learning environment.  Part of that obligation implies the responsibility of each member of the NAU community to maintain an environment in which the behavior of any individual is not disruptive.  It is the responsibility of each student to behave in a manner which does not interrupt or disrupt the delivery of education by faculty members or receipt of education by students, within or outside the classroom.  The determination of whether such interruption or disruption has occurred has to be made by the faculty member at the time the behavior occurs.  It becomes the responsibility of the individual faculty member to maintain and enforce the standards of behavior acceptable to preserving an atmosphere for teaching and learning in accordance with University regulations and the course syllabus.  At a minimum, students will be warned if their behavior is evaluated by the faculty member as disruptive.  Serious disruptions, as determined by the faculty member, may result in immediate removal of the student from the instructional environment.  Significant and/or continued violations may result in an administrative withdrawal from the class.  Additional responses by the faculty member to disruptive behavior may include a range of actions from discussing the disruptive behavior with the student to referral to the appropriate academic unit and/or the Office of Student Life for administrative review, with a view to implement corrective action up to and including suspension or expulsion.

