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Proposal for New Course 
	1. New course effective what term and year? (ex. Spring 2003, Summer 2004)
	Fall 04

	

	2. College
	Social and Behavioral Sciences
	3. Department
	Applied Indigenous Studies

	

	4. Course subject/catalog number
	AIS 450
	5. Units (credit hours)
	3

	

	6. Co-convened with
	Health Professions HP 585

	

	7. Cross-listed with
	

	

	8. Long course title
	Indian Health:  Issues in Health Care, Promotion and Policy

	

	9. Short course title (maximum of 30 characters including spaces)
	Indian Health

	

	10. Catalog course description (20-30 words)
This seminar addresses healthcare systems, policy and health conditions unique to Native Americans. Students study  environmentally related illness and healthy environments as a whole.  The class will consider innovative healing and illness prevention strategies. 


	11. Grading option: Letter grade
	x
	or pass/fail
	
	or both
	
	(If both, the course may only be offered one way for each respective section.)

	

	12. May course be repeated for additional credit? 
	yes
	x
	no
	
	If yes, maximum units allowed?
	3

	

	13. If yes, may course be repeated for additional credit in the same term? (ex. BIO 300, PES 100)
	yes
	
	no
	x

	

	14.
	If this is a topics course with regular, set topics, please list the topic titles here. (If this is a topics course under which any topic may be taught, do not fill this section out.)
	Healthcare systems, policy and health conditions unique to Native Americans

	
	
	Environmentally related illness, land health

	
	
	Health promotion, disease prevention in the native cultural context

	
	
	Ethical issues related to Native American health and research

	
	
	

	
	
	

	

	15. Please check one of the following that most appropriately describes the course:
	

	Lecture and lab (combined)
	
	Lecture only
	
	Lab only
	
	Recitation
	
	Clinical
	
	Research
	

	Seminar
	x
	Field Studies
	
	Independent Study
	
	Activity
	
	Supervision
	
	

	

	16. Units (hours) of lecture weekly
	3
	Units (hours) of lab weekly
	

	

	17. Prerequisites (must be completed before proposed course)
	Jr. Status, Sr. Status, or graduate student

	

	18. Corequisites (must be completed with proposed course)
	

	

	19. Will all sections of the course require (check one):
	instructor consent
	
	department consent
	
	no consent
	x

	

	20. Is course an elective
	x
	or required for an academic plan
	AIS 
	?

	                    If required, for what academic plan?
	Required in AIS Emphasis Area:  Applied Indigenous Knowledge (BA&BS Ext. Majors); new elective in BA and BS Majors

	                    If required, also submit Proposal for New Plan or Plan Change.

	

	21. Was course previously offered as a university course line?
	yes
	x
	no
	
	

	                    If yes, give dates and enrollment for the most recent term(s) offered.
	AIS499, Fall 03, 12 students

	

	22. Does course replace an existing course? yes
	
	no
	X
	

	                    If yes, what course?
	
	Submit Proposal for Course Change or Deletion for replaced course.

	

	23. Does course duplicate content of existing courses within or outside of your college?   
	yes
	
	no
	x

	                    If yes, list any courses this course may have duplicative material with and estimate percentage of duplication:

	                      

	

	

	

	                    Please attach letters of support from each department who course is listed above.

	

	24. Will this course affect other academic plans, departments, or enrollment?
	yes
	x
	no
	
	

	                    If yes, explain in justification and provide supporting documentation from the affected departments.

	

	25. Is a potential equivalent course offered at a community college (lower division only)? yes
	
	no
	x
	

	                       If yes, does it require listing in the Course Equivalency Guide?  yes
	
	no
	
	

	                       Please list, if known, the institution, subject/catalog number of the course.
	

	

	26. Justification for new course, including unique features if applicable.  (Attach proposed syllabus in the approved university format; see next page for outline.) 
Both the Department of Applied Indigenous Studies and the Department of Health Promotion belief that the unique issues regarding health in Native American communities should be addressed with a course specifically about the topic.  The course will serve students in both departments (and others who may be interested) in learning about health systems, policy and health conditions unique to Native Americans.  This is the only course that addresses healthcare systems, policy and health conditions unique to Native Americans.  Native people and their lands are dispropotionaltely affected by environmental degradation and toxic waste.  This course considers these issues from a policy, biomedical, ecological and traditional perspective.  This course is designed to meet the needs of AIS students and health professionals who will be providing leadership, management in tribal governments or providing healthcare to Native Americans.  Because there are no course prerequisites, it is possible for the non health professions major to gain valuable knowledge in these areas.


	27. Is the course needed for a new degree plan?         yes
	
	no
	x
	

	                         If yes, has the program been approved by UCC or UGC?  yes
	
	no
	
	

	                         If yes, when?
	
	

	                         Name of new program plan?
	
	

	

	28. Names of current faculty qualified to teach this course
	Laurie Monti, Julie Baldwin, Rhonda Johnson

	

	29. If course will require additional faculty, space, or equipment, how will these requirements be satisfied? 
None needed; course is being taught by current faculty with existing resources.


	30. Will present library holdings support this course?  yes
	x
	no
	
	

	

	31. Approvals

	

	Department Chair (if appropriate)                                                                                                                                Date

	

	Chair of college curriculum committee                                                                                                                        Date

	

	Dean of college                                                                                                                                                             Date

	

	For Committee use only

	

	For University Curriculum Committee                                                                                                                         Date

Or University Graduate Committee

	

	Action taken:
	
	Approved as submitted
	
	Approved as modified
	

	

	

	

	Note:  Submit original to associate provost’s office.  That office will provide copies to college dean, department chair, registrar’s office, and Academic Information Office after approval.


Course Syllabus

American Indian Health:  Issues in Health Care, Promotion and Policy

AIS 450/HP585    Fall 04
Applied Indigenous Studies. Social and Behavioral Sciences

Health Promotion  College of Health Professions

3 credit hours
Tuesdays  5:30 -8pm
Forestry 136

Course Instructor: Dr. Laura Monti (laurie.monti@nau.edu)
Office: Chemistry 115. Phone: 523-8223

Office Hours: Tuesdays and Wednesday  2-4pm and by appointment.
Prerequisite: Upper division/ Graduate standing

Course Description

This seminar addresses healthcare systems, policy and health conditions unique to Native Americans. Students study environmentally related illness and healthy environments as a whole.  The class will consider innovative healing and illness prevention strategies in the current Native American context. 
Student Learning Objectives/ Course Outcomes

This seminar is designed to help the student work effectively with health care institutions and systems affecting  Native American health based on an understanding  the political and administrative basis of Indian healthcare.  Students will examine health conditions and diseases affecting American Indians, including environmentally related diseases and identify strategies for health promotion and program development in the Native American context.  Students will study ethical issues related to Native American health and identify policies that address these issues.  
Course Structure

Meetings will be held as a seminar with a case study approach.  Class  participants will be responsible for facilitating critical discussions of selected readings on a weekly basis.  Three topical areas will be studied. 1 Historical and modern context of Indian Healthcare. 2) Health conditions affecting AI/ANs. 3.Environmental health.   
Course outline.

1. Context of Indian health care in the US.  Overview of Political and administrative bases of Indian health and health care in the United States, 
anthropologic and demographic characteristics of AI/ANs. 
2. Health conditions affecting AI/ANs. Major disease, set of disorders such as cancer and infectious disease that affect specific population subgroups health. Specific diseases that disproportionately affect Native Americans. such as diabetes mellitus. Diseases that have a genetic or ethnic basis related to Native American health will be considered.  
3. Environmental health.  Case studies of  health conditions resulting from environmental pollution or land degradation that affect Native Americans.  Human environment interactions that influence health and land integrity.

	
	Date
	Topic
	Readings
	Work due

	1
	8/26
	Intro Indian Health 

Demographics
	Rhoades Ch 1,2,3
	

	
	9/2
	Traditional Indian and Modern Western Medicine; health concepts and practices 
	Rhoades ch 23; Galloway Ch 6; Gray ch 2; Lambert ch 6 Appendix D
	

	Political and Administrative Basis of Indian Health

	3
	9/9


	Relation of Indian Nations to The US government
	Rhoades ch 4,  Gray ch 2
	

	4
	9/23
	
	Dixon ch 1; IOM ch 25

	

	5
	9/30
	Indian Health Services/ systems; Changes in HIS
	Rhoades ch 5; Dixon ch 2,3,4; Udall Center, articles
	


Dixon ch 11, 12

	
	

	6
	10/14
	Data sources, research methods
	Rhoades ch 6, 7; Gray; articles;IOM ch 7,8; Append.B,C; Bryant ch 5; Lambert appendix E,F7
	

	
	10/21
	Cultural &Ethical issues
	Rhoades ch 24, 25; IOM summary, ch 1; Bryant ch 2

	


Major diseases and health conditions affecting Indians

	

	8
	10/28
	Genetic polymorphism
	Rhoades ch 8, assigned readings9

	


Rhoades 14, 15

	
	

	10
	11/11
	Infectious disease, immune disorders
	Rhoades 12, 13


	


Rhoades ch 10

	
	


Rhoades16,17,18

	
	

	Environmental health topics

	13
	12/2
	Hazardous waste  
	Bryant ch 6;Seres ch 1,2,3; Lambert ch 2,4 


	

	14
	12/9
	Uranium mining

Cancer


	Bryant Ch12;Rhoades ch 11

Lambert ch 4, appendix C

	

	16
	
	
	
	


Textbook and required materials.

Rhoades E. 2000. American Indian Health; Innovations in Health care, Promotion and Policy. Hohn Hopkins.

Recommended materials/ references 

Book chapter on Library course reserves. (Shelves and Electronic course reserve)

Brennfleck (Ed). 2001. Ethnic diseases sourcebook.

Bryant B. 1992. Reclaiming the environmental debate: the politics of health.  

Colomeda L. 1999. Keepers of the Central Fire.

Galloway 1999. Primary care of Native American patients. 

Gray S. 1996 Health of Native People of North America

Di Giulio Ed. 1996. Interconnections between human and ecosystem health.

De Serres    Ecotoxicity and human health; a biological approach.

Vernon S. 2001. Killing us Quietly. Native Americans & HIV/AIDS. 

Assessment of Learning Outcomes

Weekly written critiques of readings, due each class.

Facilitation of discussions by assigned student.

Research paper due the first class after Thanksgiving.

Two written exams: midterm, final

Course grades will be based on the following:


2  exams @ 100 pts. each 



200 pts.


1 facilated discussion




  50 pts.


Critiques of readings 10 pts each x 10

100


Research paper  




105 pts.









Total

        
625 pts.
Graduate students will  lead discussions and write a 20 page paper.
 Undergraduate students will write a  15 page paper.  
Grades will be assigned as follows:




90 - 100%   
=   A




80 - 89%     
=   B




70 - 79 %    
=   C




60 - 69 %    
=   D

 


Below 60%     =    F

Course Policies

Class Attendance and Exams


Students are expected to assume full responsibility for class attendance and are responsible for all work missed due to absences.  The instructor is under no obligation to make special arrangements for a student who has been absent unless such absences have been excused by a formal institutional excuse.  
Institutional Excuses permit students to be absent from classes in order to represent the university at athletic, extracurricular, or academic activities.  These excuses must be approved and signed by the Associate Vice President for Academic Affairs, the Dean of Students, and the dean of the college in which the course is being offered.  Institutional excuses must be presented to the instructor or graduate assistant before the absence takes place.

Late Papers:  5 points/ day  deducted for late papers. 
Special Needs

Students with physical handicaps or learning disabilities who need to make special arrangements for class assignments should consult the instructor within the first two weeks of the semester.


At any time, students are encouraged to come to me for help in understanding the readings, lectures, discussions, writing assignment, or other course-related assistance.  All that I ask is that you respect office hours.  If you cannot make the scheduled office hours, you can make an appointment to see me at another time.  Messages can also be left on voice-mail and e-mail.  

Plagiarism and Cheating

Any form of misconduct including cheating, fabrication, fraud, dishonesty and plagiarism will not be tolerated.  Violators will be subject to a failing grade in the course.  Students are encouraged to work and study together outside of class, but all work turned in for a grade must be completed only by the student (or students, on the group assignments) submitting the work.   Please see the Student Code of Conduct and the section on Academic Dishonesty in the Northern Arizona University Student Handbook.

Challenges to Assigned Grades 

Challenges to assigned grades are welcomed because they demonstrate that you are seriously thinking about the material in the course.  However, I will only consider challenges in writing.  My hope is that written challenges will accomplish two goals: (1) a written format provides you with the opportunity to present an articulate and well considered argument (and therefore increase the likelihood that I will favor your challenge with an improved grade); and (2) a written request provides a record of the grade transaction in case there are questions at a later time.  Challenges must be submitted within one week of the return of a graded assignment.

Incompletes 


Our policy is not to assign a grade of Incomplete except in extreme circumstances beyond a student’s control.  We never give an Incomplete because a student is dissatisfied with a final grade and hopes to complete additional post-course work to improve the grade.

Withdrawals 


The last day for Drop/Delete is Sept. 19, 2003.  Deadline to drop with a W is Oct. 24, 2003.

Safe Working and Learning Environment -- The Center for Environmental Sciences and Education (CESE) is committed to a safe working and learning environment for students, faculty and staff.  Any form of discrimination and /or sexual harassment will not be tolerated.  Procedures for the resolution of complaints appear in the Student Handbook.  We have a copy in the CESE office (PS 119).   You may also contact the Dean of Students at 523-5181.

Membership in the academic community places a special obligation on all members to preserve an atmosphere conducive to a safe and positive learning environment.  Part of that obligation implies the responsibility of each member of the NAU community to maintain an environment in which the behavior of any individual is not disruptive.  It is the responsibility of each student to behave in a manner that does not interrupt or disrupt the delivery of education by faculty members or receipt of education by students, within or outside the classroom.  The determination of whether such interruption or disruption has occurred has to be made by the faculty member at the time the behavior occurs.  It becomes the responsibility of the individual faculty member to maintain and enforce the standards of behavior acceptable to preserving an atmosphere for teaching and learning in accordance with University regulations and the course syllabus.  At a minimum, students will be warned if their behavior is evaluated by the faculty member as disruptive.  Serious disruptions, as determined by the faculty member, may result in immediate removal of the student from the instructional environment.  Significant and/or continued violations may result in an administrative withdrawal from the class.  Additional responses by the faculty member to disruptive behavior may include a range of actions from discussing the disruptive behavior with the student to referral to the appropriate academic unit and/or the Office of Student Life for administrative review, with a view to implement corrective action up to and including suspension or expulsion.

* NAU Risk Management and Safety Services has advised us to inform you that the University’s self-insurance plan does not provide medical coverage to students if injured while participating in University-related activities or academic programs.  Students are strongly encouraged to obtain medical/health insurance prior to participation either through their parent’s health insurance plan or by purchasing insurance (such as that offered through Fronske Health Center).
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