SYLLABUS

SOCIAL AND BEHAVIORAL SCIENCES
APPLIED INDIGENOUS CULTURAL RESOURCE MANAGEMENT 

(ANT 460)
FALL 2004 W 11:15 AM–1:45 PM  (3 CREDITS)

LOCATION: du Bois Center (BLDG 64) RM 30

PROFESSOR: DR. ANDREA A. HUNTER

OFFICE: ANT (BLDG 60), RM 214

OFFICE PHONE: 523-9656

OFFICE HOURS: T 2:30-4:30, W 3:00-4:30; OR BY APPOINTMENT
COURSE PREREQUISITES: Cultural Resource Management (ANT365) and Indigenous Perspectives in Cultural Resource Management (ANT459).

COURSE DESCRIPTION: Indigenous communities are transforming cultural resource management from a discipline focused on saving archaeological sites for archaeologists to one focused on protecting a wider range of cultural resources for multiple communities, especially descendent communities. A critical factor in continuing this transformation is for Indigenous communities to develop their own self-sustaining capabilities for interaction with land managing agencies, and where appropriate, doing the work themselves. This course will explore the developments in the working relationships of Indigenous peoples and archaeologists in cultural resource management.  Strategies and case studies where Indigneous communities themselves and where cultural resource professionals have helped Indigenous communities develop self-sustaining stewardship-based cultural resource programs are presented. 

COURSE OBJECTIVES: The following are the primary goals for the course: 

 
- learn about, compare, and contrast Indigenous ownership and management of cultural resources

 
- gain an understanding of Native peoples participation at all levels (community and professional) in cultural 


resource ownership, management, preservation, research, and interpretation

COURSE STRUCTURE: The course will be taught in a lecture and group discussion format. All readings compliment lectures and should be read by the dates shown on the weekly reading list.

TEXTBOOKS  REQUIRED: 

(1) Tribal Cultural Resource Management, by D. Stapp and M. Burney, 2002

(2) Native Americans and Archaeologists, Stepping Stones to Common Ground, edited by N. Swidler,

K. Dongoski, R. Anyon, and A. Downer, 1997

(3) American Indians and the Nevada Test Site: A Model of Research and Consultation, edited by R. W. Stoffle, 

M. N. Zedeño, and D. B. Halmo, 2001

ADDITIONAL REQUIRED READINGS: There are several required readings from book chapters and journal articles assigned throughout the semester. These are on electronic reserve at Cline Library.

EVALUATION METHOD: Your evaluation in the course will be based on the following three criteria:

1) Examinations: There will be two exams. Both will be given during the regular semester at the times listed on the class schedule. The exam format will be objective: multiple choice, true/false, fill-in-the-blank, identifications, matching, and short essay questions. Exam questions will come from lecture, required readings, and audio/visual presentations.

2) Presentation: The class will form research groups of two individuals to study one of the tribal historic preservation offices (THPO). Information will be gathered on the history of the THPO, what the tribe has established to address cultural resource management on and off their reservation. The last weeks of class all groups will summarize their results in a 20 minute class presentation. All members of each group must contribute to the study. 

3) Term Paper: Each research group will turn in a final term paper on their THPO study (maximum 10 pages of text, excluding maps, figures, bibliography).
POINT DISTRIBUTION:

Exams:






Papers/Presentation:

Exam 1
=  100 pts




Presentation = 
100 pts

Exam 2
=  100 pts 




Term paper   = 
100 pts 


     200 pts






200 pts
Total pts = 400

A = 400-360
B = 359-320
C = 319-280
D = 279-240
F = 239-0
COURSE POLICIES:
Re-tests/Make-up tests: No make-up exams will be given for anything less than a well-documented (in writing) emergency. 

Attendance: Required, you must attend all lectures.
Plagiarism and Cheating: Academic dishonesty will not be tolerated. Students charged with academic dishonesty are subject to the Arizona Board of Regents’ Code of Conduct and procedures established by NAU and outlined in the Student Handbook 2004-2005. No leniency will be granted and any incidents will be pursued to the fullest extent of the sanctions in the Code of Conduct.
Incompletes: No incompletes will be given for anything less than a well-documented (in writing) emergency.

Students with Learning Disabilities or Physical Handicaps:
Students who have learning disabilities or physical handicaps must present a copy of their Eligibility Letter to the professor within the first 2 weeks of class. The university provides many kinds of services and support, but those eligible must obtain documentation from the appropriate university agencies. Requests for accommodations must be made early.

COURSE SCHEDULE AND ASSIGNMENTS 

(schedule is tentative and subject to change without notice by professor)
Week 1

Aug.
27: 
Introduction  to  course

Week 2

Sept.
  3:
Defining tribal cultural resource management

Implementing  a Tribal Cultural Resource Management  Agenda

Week 3
Sept.
10:
Developing  a tribal cultural resource protection program

Week 4

Sept.
17:
Consultation: the cornerstone  of tribal cultural resource management 

Week 5

Sept.
24: 
Cultural landscapes and the challenge of protection

Week 6
Oct.
  1: 
Promoting a cultural resource stewardship agenda to address tribal interests and expectations

Aspects of Tribal Cultural Resource Management

Week 7

Oct.
  8: 
Repatriation of Native American human remains

Week 8




Oct. 
15:
Curation and repatriation of sacred and tribal objects 

Week 9


Oct.
22: 
Sacred places and sacred landscapes

Week 10
Oct.
29: 
Preservation of tribal sacred places 

Week 11

Nov.
  5:
Living tribal cultures

Tribal Cultural Resource Management Case Studies

Week 12



Nov.
12: 
Case studies: Southwest and Northwest tribes


Week 13
Nov.
19:
Case studies: Plains and Southeast tribes

Week 14



Nov.
26:
 Student’s presentations and group discussion


Week 15
  
Dec.    
  3:
Student’s presentations and group discussion

Dec.
  5:
Term Paper Due
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