Course Syllabus for DIS 417 – Approved Format

General Information

· Social and Behavioral Sciences Institute for Human Development
· DIS 417 Disability Law and Education Co-Convened with DIS 517 
· Fall and Spring of 2005

· 3 credit Hours


· Edward L. Myers III J.D. Instructor

· Office address-4105 N. 20th Street, Suite 260, Phoenix AZ. 85283

· Office hours-Wednesdays from 7:00 PM-8:00PM using WebCT chat tool and available for questions and discussions by email and discussion postings.

Course prerequisites-None

Course description

This course will cover legal issues dealing the Individuals with Disabilities Education Act including, inclusion, least restrictive environment, discipline assistive technology and transition issues. The course will also cover legal issues relating to Section 504 students, Title II of the Americans with Disabilities Act and as well as requirements for post-secondary education.  The course will also cover issues relating to accessible information technology.
Student Learning Expectations/Outcomes for this Course 
1. Develop an understanding relating to historical prejudices relating to persons with disabilities.

2. Develop critical thinking skills regarding the positives and negatives of IDEA and other disability rights laws.

3. Be familiar with the concept of due process in Special Education.

4. Understand special education requirements for Arizona public and private schoolsl.

5. Undergraduates are expected to have an understanding of the role law plays in promoting disability rights.

Course structure/approach

Textbook and required materials

Most of the course reading is done online through United States Supreme Court and lower federal court cases, federal and state statutes and regulations as well as memoranda from the United States Department of Education.  These resources are all available on the internet.  However, given the nature of the complexity of the law one textbook is required reading Federal Disability Law in a Nut Shell, 3rd Edition by Bonnie Poitras Tucker (c) 2004.  
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1. Weeks 1 and 2-Historical Perspectives 
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   1.1.   Historical Perspectives on Disability [image: image5.wmf]
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   1.2.   Historical Table of Disability Delivery System in U.S. [image: image7.wmf]
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   1.3.   Example of an Ugly Law [image: image9.wmf]
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   1.4.   Court Structure and Supremacy Clause [image: image11.wmf]
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   1.5.   How to read a legal opinion! (Recommended to accurately read legal opinions) [image: image13.wmf]
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   1.6.   Buck v. Bell-1927 [image: image15.wmf]
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   1.7.   Additional Information on Carrie Buck (optional reading) [image: image17.wmf]
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   1.8.   Nazi Persecution of the Disabled [image: image19.wmf]
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   1.9.   Due Process and Equal Protection Clauses [image: image21.wmf]
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   1.10. Brown v. Topeka Board of Education [image: image23.wmf]
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   1.11. Equal Protection Analysis [image: image25.wmf]
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   1.12. City of Cleburne (1986)-(Please pay attention to equal protection discussion and Marshall's opinion) [image: image27.wmf]
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   1.13. Tennessee v. Lane (2004)(Please pay attention to footnotes) [image: image29.wmf]
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2. Week 3-What is a Disability? 
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   2.1. School Board of Nassau County v. Arline [image: image33.wmf]
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   2.2. Bragdon v. Abbot (1998) (Pay attention to statutory analysis of ADA and its relationship to Section 504) [image: image35.wmf]

Bragdon v. Abbo
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   2.3. Section 504 Regulations (for this week read only definitions) [image: image37.wmf]
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   2.4. Title II of ADA Regulations (for this week read only definitions) [image: image39.wmf]

Title II of ADA Reg



	     [image: image40.png]


   2.5. Federal Statutory Definitions of Disability (focus on ADA, 504, and IDEA but note the amount of legislation affecting disability issues) [image: image41.wmf]
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3. Week 4-What is FAPE? 
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   3.1. 20 U.S.C. 1401(8) [image: image45.wmf]
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   3.2. 34 C.F.R. 300.13 [image: image47.wmf]
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   3.3. Rowley Case-(Please pay attention to the history of special education as well as the Court's explanation regarding FAPE standard) [image: image49.wmf]
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4. Week 5-Evaluations 
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   4.1. Evaluations by Arizona Center of Disability Law [image: image53.wmf]
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   4.2. Independent Evaluations by Arizona Center for Disability Law [image: image55.wmf]
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   4.3. 2002 CFR Title 34, Volume 2 [image: image57.wmf]
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   4.4. Seattle School District v. B.S. (Pay attention to the evidence the school provided in its arguments) [image: image59.wmf]
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5. Weeks 6 and 7-IEP's and LRE 
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   5.1. IEP Guide from U.S. Department of Education [image: image63.wmf]
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   5.2. Preparing for IEP meeting-Arizona Center for Disability Law [image: image65.wmf]
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   5.3. 2002 CFR Title 34, Volume 2 [image: image67.wmf]
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   5.4. Sacramento City Unified School District v Holland [image: image69.wmf]
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   5.5. Least Restrictive Environment Regulations [image: image71.wmf]
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6. Week 8 and 9-Disipline and Suspension and Expulsion 
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   6.1. Goss v. Lopez (1975) (Please pay attention to the due process procedures accorded to all students) [image: image75.wmf]
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   6.2. Honig v. Doe (1988) (Please pay attention to the procedures for discipline for sped students) [image: image77.wmf]
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   6.3. Discipline, Suspension and Expulsion [image: image79.wmf]
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   6.4. Disipline Federal Regulations [image: image81.wmf]
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7. Week 10 Assistive Technology 
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   7.1. East Penn v. Scott B. (Please pay attention to the damages for not providing AT in a timely fashion) [image: image85.wmf]

East Penn v. Sco
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   7.2. Legal Aspects of Assistive Technology Handout to Video Presentation [image: image87.wmf]
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   7.3. Other Laws affecting Technology [image: image89.wmf]
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   7.4. No Cost Tips in Providing Accessible Information Technology [image: image91.wmf]
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8. Week 11-Related Services 
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   8.1. Related Service Regulations from U.S. DOE [image: image95.wmf]

Related Service R



	     [image: image96.png]


   8.2. IRVING INDEPENDENT SCHOOL DIST. v. TATRO (Please note the distinction between medical v. education and how it is determined) [image: image97.wmf]
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   8.3. CEDAR RAPIDS COMMUNITY SCHOOL DISTRICT v. GARRET F., (Please pay attention to the standard for what is determined to be medical v. educational) [image: image99.wmf]
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9. Week 12 - Private, Charter and Religious Schools 
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   9.1. CAPE (use as a reference so just glance over) [image: image103.wmf]
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   9.2. Zobrest v. CATALINA FOOTHILLS SCH. DIST. (Please think about Amy Rowely when reading this case) [image: image105.wmf]
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10. Weeks 13 and 14  and 15
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   10.1.   Filing a Complaint with the AZ Department of Education [image: image109.wmf]
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   10.2.   Federal Due Process Statute [image: image111.wmf]
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   10.4.   Arizona Rules for Due Process [image: image115.wmf]

Arizona Rules for



	     [image: image116.png]


   10.5.   Assistive Technology and Voting Rights [image: image117.wmf]
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   10.6.   Discrimination in Housing Based Upon Disability [image: image119.wmf]
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   10.7.   Air Carriers Access Act [image: image121.wmf]
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   10.8.   Telecommunications Laws relating to Disability [image: image123.wmf]
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   10.9.   DOJ Disability Rights Handbook [image: image125.wmf]
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   10.10. DOJ ADA FAQs [image: image127.wmf]
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 10.11. Title II of the ADA and Schools [image: image129.wmf]
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 10.12. Disability Harassment Office of Civil Rights Letter [image: image131.wmf]
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Recommended optional materials/references (attach reading list)

Bottom of Form

None as all reading is located in the syllabus and content section of WebCT.
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Course outline: 


Weeks 1 and 2: Historical perspectives of disability and history of disability civil rights movement

The first two weeks the class covers historical perspectives of disability.  The class learns how ancient and medieval times through to the 19th century and the concept of Eugenics in America and how it impacted Nazi Eugenics laws which eventually led to the T-4 program.  We then shift to the United States and the impact of Brown v. Topeka on disability education.  The class also discusses the concept of due process and equal protection and how the United States Supreme Court interprets the Constitution in disability discrimination cases. 

Week 3:  What constitutes a disability under Section 504, ADA and IDEA?

This class focuses on the definition of disability under federal law and the Supreme Court’s unique interpretations of what is a disability under Section 504, ADA.  We also focus on IDEA’s 13 categories of disability and how it must impact educational learning before being considered eligible.

Week 4:  What is a free and appropriate education?

This class centers on the meaning of FAPE under federal law and what constitutes “appropriateness” of an Individualized Education Plan under IDEA.  We examine the leading Supreme Court case of Rowley which discusses the parameters of appropriateness.  We also discuss what does free and appropriate mean under Section 504

Week 5-6:  What does least restrictive environment mean and what constitutes appropriate evaluations and assessments?

This class goes over the broad range of environments that IDEA defines as least restrictive environment and examining whether or not the law presumes that a child with a disability can be educated in a regular classroom environment.  We examine a 9th circuit court of appeals case that discusses four factors relating to appropriate LRE.  In conjunction with our discussion of LRE, we discuss the evaluation process, what is legally required and why it is important to LRE.

Week 7:  What is an Individual Education Plan?

This class discussion focuses on the IEP and what are the legal requirements of an IEP, the makeup of the IEP team and other issues relating to a proper development of an IEP.

Weeks 8 and 9:  Discipline, Suspension and Expulsion

This class speaks to the legal protection of students both non-disabled and disabled under the law.  We examine two Supreme Court cases that are pre-IDEA ’97 which established the protections that are under current federal law.  We also go over the procedures for discipline under IDEA and the limited permeations of IDEA relating to drug and gun offenses.

Week 10:  Consideration of Special Factors and issues relating to Assistive Technology.

This class covers the special consideration factors that all IEP teams are to consider when designing an IEP plan.  We pay particular attention to issues relating to assistive technology and a new and emerging field of accessible information technology.

Week 11: Related Services and Transition Services:

We cover legal parameters of related services and the wide scope the law considers a related service.  We discuss the controversial topic of medical v. educational as it relates to the provision of related services and its legal parameters.   We also focus on Transition services and who is responsible for being at transition meetings and coordinating all of the government services necessary to make a successful transition a reality.  We also discuss who is making decisions for the child with a disability who turns 18 and if the parent is allowed to attend after age 18.

Week 12:  Legal issues involving Charter, religious and private schools

We talk about who provides educational services to the child with a disability who is in other school settings and who is responsible for providing services.  We discuss one Supreme Court Case which discusses the issue of special education funding and the provision of interpreter services in a religious school setting.

Week 13:  Complaints, mediation and due process

The class covers when and how to file a complaint, when to choose complaint v. mediation v. due process.  We cover due process procedures and notice requirements as well as remedies that can occur with due process.

Weeks 14 and 15:  Other laws affecting children with disabilities in primary secondary and post secondary settings

This course focuses on Titles I, II and III of the Americans with disabilities Act, Section 508 of the Rehabilitation Act and Federal Education Rights Privacy Act as well as if time is available the Fair Housing Act, Help America Vote Act of 2002 and Section 255 of the Telecommunications Act and the Air Carriers Act of 1996.  This class is intended to round out the prospective educator’s knowledge of disability laws that most impact their students at home, work, school and when they become adults.

Assessment of Student Learning Outcomes

· Methods of Assessment

DIS 417 students will be expected to complete weekly posted discussions, an ADA survey following the U.S. Department of Justice Survey and take and cumulative final quiz that will be a combination of multiple choice and true false.  DIS 417 students will be expected to complete work but will not be expected to take a lead in chat discussions with  entire class.
Total Points Possible are 500 points

· Timeline for Assessment

All assignment due dates will be posted on WebCT calendar.

Grading System

Grading percentages are:

90-100% or 450-500 points = A

80-89% or 400-449 points = B

70-79% or 350-399 points = C

60-69% or 300-349 points = D

>  60 = or less than 299 points =F

Course policy

· Retests/makeup tests

Tests are allowed to be taken for one week on WebCT as a result any requests for retests or makeup tests will be denied absent extraordinary circumstances (i.e. grave sickness, death of close family member)

· Attendance

Attendance in chat discussion will be used as a booster for a grade but will not be used to reduce a grade.  Thus if a student  has an 89 but have good attendance meaning attending all or substantially all chat discussions and participating in the discussion then his/her grade will be a 90 so that they have an A.

· Statement on plagiarism and cheating

The NAU Student Code of Conduct on plagiarism (representing the words or ideas of another as one’s own) and cheating treat these infractions as a serious offense.  The instructor will enforce NAU policies on plagiarism and cheating.

University policies:  

Safe Working and Learning Environment Policy

NAU's Safe Working and Learning Environment Policy seeks to prohibit discrimination and promote the safety of all individuals within the university The goal of this policy is to prevent the occurrence of discrimination on the basis of sex, race, color, age, national origin, religion, sexual orientation, disability, or veteran status and to prevent sexual harassment, sexual assault, or retaliation by anyone at this university.

You may obtain a copy of this policy from the college dean's office. If you have concerns about this policy, it is important that you contact the departmental chair, dean's office the Office of Student Life (523-5181), the academic ombudsperson (523-9368), or NAU's Office of Affirmative Action (523-3312).

Students with Disabilities Policy

If you have a learning and/or physical disability, you are encouraged to make arrangements for class assignments/exams so your academic performance will not suffer because of the disability or handicap. If you have questions about special provisions for students with disabilities, contact the Counseling and Testing Center (523-2261).

It is your responsibility to register with the Counseling and Testing Center. Application for services should be made at least eight weeks before the start of the semester.

If the Counseling and Testing Center verifies your eligibility for special services, you should consult with your instructor during the first week in the semester so appropriate arrangements can be made. Concerns related to noncompliance with appropriate provisions should be directed to the Disability Support Services coordinator in the Counseling and Testing Center.

Institutional Review Board Policy

Any study involving observation of or interaction with human subjects that originates at NAU including a course project, report, or research paper must be reviewed and approved by the Institutional Review Board (IRB) for the protection of human subjects in research and research related activities.

The IRB meets once each month. Proposals must be submitted for review at least fifteen working days before the monthly meeting. You should consult with your course instructor early in the course to ascertain if your project needs to be reviewed by the IRB and/or to secure information or appropriate forms and procedures for the IRB review. Your instructor and department chair or college dean must sign the application for approval by the IRB The IRB categorizes projects into three levels depending on the nature of the project: exempt from further review, expedited review, or full board review. If the IRB certifies that a project is exempt from further review, you need not resubmit the project for continuing IRB review as long as there are no modifications in the exempted procedures.

A copy of the IRB Policy and Procedures Manual is available in each department's administrative office and each college dean's office. If you have quest ions, contact Carey Conover, Office of Grant and Contract Services, at 523-4889.

Academic Integrity Policy

The university takes an extremely serious view of violations of academic integrity. As members of the academic community, NAU's administration, faculty, staff, and students are dedicated to promoting an atmosphere of honesty and are committed to maintaining the academic integrity essential to the educational process. Inherent in this commitment is the belief that academic dishonesty in all forms violates the basic principles of integrity and impedes learning. Students are therefore responsible for conducting themselves in an academically honest manner.

Individual students and faculty members are responsible for identifying instances of academic dishonesty. Faculty members then recommend penalties to the department chair or college dean in keeping with the severity of the violation. The complete policy on academic integrity is in Appendix F of NAU's Student Handbook.
Academic Contact Hour Policy
The Arizona Board of Regents Academic Contact Hour Policy (ABOR Handbook, 2-206, Academic Credit) states: “an hour of work is the equivalent of 50 minutes of class time…at least 15 contact hours or recitation, lecture, discussion, testing or evaluation, seminar, or colloquium as well as a minimum of 30 hours of student homework is required for each unit of credit.” 

The reasonable interpretation of this policy is that for every credit hour, a student should expect, on average, to do a minimum of two additional hours of work per week; e.g., preparation, homework, studying.. 
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