College of Social and Behavioral Sciences

School of Communication

EMF 426C

Senior Capstone Experience in Electronic Media Production and Writing

3 hours credit

Dr. Norm Medoff

373 Communication Building

Wed. 10-11, 2-4 and by appointment

Norm.Medoff@nau.edu
Course prerequisites

EMF 326 for production majors

EMF 329 for writing majors

Course description

Students will act as project producers with responsibilities on one or more productions.    

Students will demonstrate their abilities in the preproduction, production, and postproduction phases of video projects.  Students will be allowed to choose between creating an entertainment program or a corporate video project.

The entertainment programs will be exhibited on campus cable and the corporate video project will be used by the corporate clients.  

This course is the senior capstone experience for ENF majors in both the production and writing track.  Production majors will be primarily responsible for the production of the work and the writing majors will be primarily responsible for the treatment, script, and  storyboard.

Student Learning Expectations/Outcomes for this Course

Students will apply what they have learned in the curriculum to prepare a professional video entertainment program and/or corporate video project. 

Students will use their skills and experiences in the areas of either writing for entertainment or the technical skills involved in planning, shooting, and editing entertainment or corporate programming.

Students will complete projects and exhibit their work at the end of the semester.

This course requires that each student produce original scripts and storyboards, shoot in the field with professional video camcorders, perform advanced nonlinear editing techniques, and demonstrate audio production skills
Course Structure/approach

Students will choose to either create a video entertainment program or help design and produce a corporate video project.  Teams will be formed according to student background and interests. Each team will produce at least one project in the semester.

Recommended materials/references

DiZazzo, R. (2004). Corporate media production. 2nd ed. Boston: Focal Press
Medoff, N. and Fink, E. (2006). Portable video. Boston: Focal Press.
Douglas, J and Harnden, G. (1996). The art of technique. Boston: Allyn and Bacon.

Browne, S. (2002). Video editing. Boston: Focal Press.
Course outline

Due Dates:   

Treatment


Sept. 20

Production schedule 

Sept. 27

Script and story board 
Oct. 11

Off-line edit 


Nov.17

On-line edit 


Dec. 1

Assessment of Student Learning Outcomes

Method

At each stage of the preproduction and writing process, as well as for the final product projects will be assessed for their fulfillment of the capstone’s and the program’s learning outcomes.

Timeline

Timeline for assessment will be the same as the due dates for each stage of the production.

Grading System

Treatment 


  5
Script and story board 
25
Budget/Client Invoice 
15
Off-line edit 


10
On-line edit 


20
Final Portfolio 

25

Final critique 


25

Peer evaluation and 

Attendance 


25

Total for class: 

150

Team members each receive the same score for the treatment through the on line edit.  The final portfolio, critique, peer evaluation and attendance scores will be given individually.

Grade scale

A
90-100%

B
80-89%

C
70-79%

D
60-69%

F
59% and below

Course policies

Professionalism is expected regarding the handling of equipment and adherence to all policies regarding equipment check out and use.  Violation of any of these rules (available during the first week of the semester) will result in an official warning.  Two violations will result in a loss of check out privileges for a length of time determined by the instructor. Attendance is required to all classes.  Missing three or more classes will result in a reduction of one letter grade.

University policies 
Safe Environment Policy

NAU’s Safe Working and Learning Environment Policy seeks to prohibit discrimination and promote the safety of all individuals within the university.  The goal of this policy is to prevent the occurrence of discrimination on the basis of sex, race, color, age, national origin, religion, sexual orientation, disability, or veteran status and to prevent sexual harassment, sexual assault or retaliation by anyone at this university.

You may obtain a copy of this policy from the college dean’s office or from the NAU’s Affirmative Action website http://www4.nau.edu/diversity/swale.htm.  If you have concerns about this policy, it is important that you contact the departmental chair, dean’s office, the Office of Student Life (928-523-5181), or NAU’s Office of Affirmative Action (928-523-3312).

Students with Disabilities

If you have a documented disability, you can arrange for accommodations by contacting the office of Disability Support Services (DSS) at 928-523-8773 (voice), 928-523-6906 (TTY). In order for your individual needs to be met, you are required to provide DSS with disability related documentation and are encouraged to provide it at least eight weeks prior to the time you wish to receive accommodations. You must register with DSS each semester you are enrolled at NAU and wish to use accommodations.

Faculty are not authorized to provide a student with disability related accommodations without prior approval from DSS. Students who have registered with DSS are encouraged to notify their instructors a minimum of two weeks in advance to ensure accommodations. Otherwise, the provision of accommodations may be delayed.

Concerns or questions regarding disability related accommodations can be brought to the attention of DSS or the Affirmative Action Office. For more information, visit the DSS website at http://www2.nau.edu/dss/.
Academic Integrity

The university takes an extremely serious view of violations of academic integrity.  As members of the academic community, NAU’s administration, faculty, staff and students are dedicated to promoting an atmosphere of honesty and are committed to maintaining the academic integrity essential to the education process.  Inherent in this commitment is the belief that academic dishonesty in all forms violates the basic principles of integrity and impedes learning.  Students are therefore responsible for conducting themselves in an academically honest manner.

Individual students and faculty members are responsible for identifying instances of academic dishonesty.  Faculty members then recommend penalties to the department chair or college dean in keeping with the severity of the violation.  The complete policy on academic integrity is in Appendix G of NAU’s Student Handbook http://www4.nau.edu/stulife/handbookdishonesty.htm.
