University Curriculum Committee

Proposal for New Course
	1.  Is this course being proposed for Liberal Studies designation?      Yes  FORMCHECKBOX 
         No X

	      If yes, route completed form to Liberal Studies.
	

	
	

	2. New course effective beginning what term and year? (ex. Spring 2008, Summer 2008)
	Spring 2007

	      See effective dates schedule.

	

	3. College
	Social and Behavioral Sciences
	                        4. Academic Unit
	Institute for Human Development

	

	5. Course subject/catalog number
	DIS 418
	                             6. Units
	3

	

	7. Co-convened with
	DIS 518
	
	7a. Date approved by UGC
	     

	     (Must be approved by UGC prior to bringing to UCC.  Both course syllabi must be presented.)



	8. Cross-listed with
	     

	     (Please submit a single cross-listed syllabus that will be used for all cross-listed courses.)


	9. Long course title
	Law of Disability Discrimination

	    (max 100 characters including spaces)

	

	10. Short course title (max. 30 characters including spaces)
	Disability Law

	

	11. Catalog course description (max. 30 words, excluding requisites).

       This course presents key legislation pertaining to individuals with disabilities including the Americans with Disabilities Act, Section 504 and other related laws and their impact on employment, housing, transportation, and independent living. No prerequisites. 


	12. Grading option:         Letter grade
	X
	   Pass/Fail
	 FORMCHECKBOX 

	  or Both
	 FORMCHECKBOX 

	

	     (If both, the course may only be offered one way for each respective section.)

	

	13.  Is this a topics course?   Yes  FORMCHECKBOX 
   No X

	

	14. May course be repeated for additional units? 
	yes
	 FORMCHECKBOX 

	  no
	X
	

	      a. If yes, maximum units allowed?
	     
	

	      b. If yes, may course be repeated for additional units in the same term? (ex. PES 100)
	yes
	 FORMCHECKBOX 
      
	      no
	 FORMCHECKBOX 


	
	

	15.  Please check ONE of the following that most appropriately describes the course:
	

	                        Lecture w/0 unit embedded lab    FORMCHECKBOX 

	Lecture only X
	Lab only  FORMCHECKBOX 

	Clinical  FORMCHECKBOX 

	Research  FORMCHECKBOX 


	

	                        Seminar  FORMCHECKBOX 

	Field Studies   FORMCHECKBOX 

	Independent Study    FORMCHECKBOX 

	 Activity      FORMCHECKBOX 
        
	      Supervision   FORMCHECKBOX 
  

	

	

	16. Prerequisites (must be completed before proposed course)
	     

	

	17. Corequisites (must be completed with proposed course)
	     

	18. If course has no requisites, will all sections of the course require (If course has pre or co requisite, skip to question 19): 

	

	
	instructor consent   FORMCHECKBOX 

	department consent   FORMCHECKBOX 

	no consent X


	19. Is the course needed for a plan of study (major, minor, certificate)?              yes
	 FORMCHECKBOX 

	           no         
	X
	

	             Name of new plan?   
	     

	            Note:  A new plan or plan change form must be submitted with this request.

	

	20. Does course duplicate content of existing courses within or outside of your college?     yes
	 FORMCHECKBOX 

	     no
	X

	                    If yes, list any courses this course may have duplicative material with and estimate percentage of duplication:

	                           

	     

	     

	     

	                    Please attach letters of support from each department whose course is listed above.

	

	21. Will this course affect other academic plans, academic units, or enrollment?                yes
	 FORMCHECKBOX 

	         no                                       
	X

	                    If yes, explain in justification and provide supporting documentation from the affected departments.

	

	22. Is a potential equivalent course offered at a community college (lower division only)?    yes 
	 FORMCHECKBOX 

	     no
	X
	

	                       If yes, does it require listing in the Course Equivalency Guide?   yes
	 FORMCHECKBOX 

	        no
	 FORMCHECKBOX 

	

	                       Please list, if known, the institution, subject/catalog number of the course.
	     
	

	23. Justification for new course, including unique features if applicable.  (Attach proposed syllabus in the approved 
      university format). 
      This class is a unique course which will give undergraduate students an opportunity to familiarize themselves with an area that sorely missing at NAU.  Most students who major in any of the professions are not exposed to the legal underpinnings of disability discrimination law yet it will impact their careers almost on a daily basis.  This course grants them the opportunity to understand why such laws exist and also why as future business and health care professionals it is necessary to understand disability law.

This course is designed to aid anyone who is in business, health care or education profession or other related fields.  Students in the business and professional fields will learn about the requirements of the Americans with Disabilities Act as it relates to employment and providing access to businesses and professions.
Students expected to take this course will be those who are in the business field, health care professional or want to know more about disability law in general to advocate for themselves or persons with disabilities.  

The course offers a unique perspective on the Americans with Disabilities Act and related disability laws.  Students will be expected to read U.S. Supreme Court cases as well as federal and state statutes and regulations.  They will learn the American System of Jurisprudence and court structure. The course covers historical perspectives of disability issues and law and how the development of civil rights laws impacted the disability movement.   The course examines the federal definition of disability under Section 504/ADA and the courts’ application of those definitions in the real world.  The course then covers Title I of the Americans with Disabilities Act which deals with employment related issues.  We then focus on Title II of the Americans with Disabilities Act which covers discrimination in state and local government services.  While discussing Title II of the ADA, we will also discuss the requirements of Section 504 and how state and local governments who receive federal funding must make their programs accessible to persons with disabilities.  The class will then deal with Title III of the Americans with Disabilities Act with focuses on access to public entities and the accommodations they must make to existing and new construction.  The last third of the class will deal with other disability laws that cover voting rights, telecommunication, post secondary education, housing, and transportation that deal with similar legal principles of reasonable accommodation.  Finally the class will cover health care related programs and the newer programs designed to promote independent living and employment. 

 DIS 418 students will be expected to complete weekly posted discussions, an ADA survey following specific United States Access Board standards and take and cumulative final quiz that will be a combination of multiple choice and true false.


	

	24. Names of current faculty qualified to teach this course
	Edward L. Myers, III, JD, Tony DeReinsi and Diane Lenz
	

	

	25. If course will require additional faculty, space, or equipment, how will these requirements be satisfied? No

	

	26. Will present library holdings support this course?   yes
	X
	            no
	 FORMCHECKBOX 

	


	If the course being submitted for approval is NOT a LIBERAL STUDIES course, please go to step 42.
                                                        LIBERAL STUDIES ONLY
Contact name:                                                        Contact email:       
Dept. Chair name:                                                  Dept. Chair email:      
College Contact name :                                           College Contact email:      
27.  This course is a      FORMCHECKBOX 
 Single section                            FORMCHECKBOX 
  Multi-section

28.  List names of faculty who may teach this course:       
29.  Section enrollment cap:       
If this course is being submitted for approval as a new LIBERAL STUDIES course, please complete questions 30-33.
OR
If this course is being submitted for approval as a new JUNIOR LEVEL WRITING course, please complete questions 37-38.
OR
If this course is being submitted for approval as a new SENIOR CAPSTONE course, please complete questions 39-41.

NEW LIBERAL STUDIES COURSE
30.  Thematic Focus (check all that apply):  If a topics course, must apply to ALL  sections.
       Environmental Consciousness   FORMCHECKBOX 
      Technology and Its Impact   FORMCHECKBOX 
      Valuing the Diversity of Human Experience   FORMCHECKBOX 

31.  Distribution Block  (check one):  If a topics course, must apply to ALL  sections.
       Aesthetic and Humanistic Inquiry   FORMCHECKBOX 
           Cultural Understanding   FORMCHECKBOX 
              Lab Science   FORMCHECKBOX 

       Science/Applied Science   FORMCHECKBOX 
            Social and Political Worlds   FORMCHECKBOX 

32. Skills (check two):  If a topics course, must apply to ALL  sections.
     Creative Thinking   FORMCHECKBOX 
        Critical Reading   FORMCHECKBOX 
       Effective Oral Communication   FORMCHECKBOX 
       Effective Writing   FORMCHECKBOX 

     Critical Thinking  FORMCHECKBOX 

     Ethical Reasoning   FORMCHECKBOX 
        Quantitative/Spatial Analysis   FORMCHECKBOX 
        Scientific Inquiry   FORMCHECKBOX 
       Use of Technology   FORMCHECKBOX 

33.  Is this a topics course?    Yes   FORMCHECKBOX 
          No    FORMCHECKBOX 

     If YES, please complete questions 34-36.     If NO, please go to question 42.

TOPICS COURSE ONLY
34.  Identify the Student Learning Outcomes that will be found in ALL topic syllabi offered under this course number.       
35.  Explain by what method(s) Student Learning Outcomes will be assessed in ALL topic syllabi offered under this course number.      
            
36.  Please attach an example of a Topic Syllabus offered under this course number.

GO TO question 42


NEW JUNIOR LEVEL WRITING COURSE (refer to question 19)
37.  To which degree programs offered by your department/academic unit does this proposal apply?             


38.  Do you intend to offer ABC 300 and ABC 300W?   yes    FORMCHECKBOX 
         no   FORMCHECKBOX 

          If no, please submit a course delete form for the ABC 300.

GO TO question 42
NEW SENIOR CAPSTONE COURSE (refer to question 19)
39.  To which degree programs offered by your department/academic unit does this proposal apply?       
40.  Does this proposal replace or modify an existing course or experience?  yes   FORMCHECKBOX 
        no  FORMCHECKBOX 

       If yes, which course(s)?       
41.  Do you intend to offer ABC 400 and ABC 400C?   yes   FORMCHECKBOX 
       no   FORMCHECKBOX 

          If no, please submit a course delete form for the ABC 400.
	42. Approvals
	
	
	
	

	

	Department Chair (if appropriate)                                                                                                                                Date

	

	Chair of college curriculum committee                                                                                                                        Date

	

	Dean of college                                                                                                                                                             Date

	


	For Committees use only

	

	For Liberal Studies Committee                                                                                                                                     Date


	

	Action taken:

	                          _____________________    Approved as submitted                                                   ___________________________  Approved as modified

	


	For University Curriculum Committee                                                                                                                         Date


	

	Action taken:

	

	
	
	Approved as submitted
	
	Approved as modified
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Institute for Human Development

Arizona University Center on Disabilities


The Institute for Human Development at Northern Arizona University conducts research, training, and service in support of disability policy and practice.

DIS: 418
Law of Disability Discrimination 

Semester and Year

Instructor:



Credit Hours:
3

Prerequisites:
None



Phone:



E-Mail:




Office:


Office Hours:



Course Description

This course will cover civil rights of persons with disabilities with the prime focus being on Titles I II and III of the Americans with Disabilities Act. The course will cover legal issues for persons with disabilities that impact employment, education, community integration, voting, and health services.  
Course prerequisites-None

Student Learning Expectations/Outcomes for this Course 

1. Develop an understanding relating to historical prejudices relating to persons with disabilities and learn appropriate disability sensitive terminology.

2. Formulate critical thinking skills regarding the positives and negatives of Americans with Disabilities Act of 1990, Section 504 of the Rehabilitation Act and other disability civil  rights laws and their growing impact on society. 

3. Understand the concept of “reasonable accommodation” as it relates to employment, housing, voting, access to government services, as well as private entities.

4. Learn how to use the ADAAG guidelines on physical access. 

5. Learn how the law is being used to shift from a dependency model to an independent living model.
6. Graduate Students are expected to take the lead in class discussion, legal analysis and 
Textbook and required materials

Most of the course reading is done online through United States Supreme Court and lower federal court cases, federal and state statutes and regulations as well as memoranda from the United States Department of Justice Office of Civil Rights and the United States Access Board.   These resources are all available on the internet.
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Recommended optional materials/references (attach reading list)

Bottom of Form

None as all reading is located in the syllabus and content section of Vista/WebCT.
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Course outline: 

DIS 418 Legal Rights of the Disabled-

1. Societal Treatment of the Disabled 

2. Constitutional Rights of the Disabled

a. Equal Protection Clause of the 14th Amendment

i. Equal protection analysis

b. Due Process Clause of the 14th Amendment

i. Substantive Due Process

ii. Procedural Due Process

3. Definition of a “Disability”

a. Section 504 of the Rehabilitation Act

b. Americans with Disabilities Act 

i. General Definition

1. Physical Impairment

2. Mental Impairment

3. Major Life Activity

4. Substantial Limitation

5. Mitigating Measures

ii. Specifically Excluded Criteria

iii. Alcoholics and Drug Abusers

iv. Having a Record of Impairment

v. Regarded as Having A Disability

4. Employment: Title I of the Americans with Disabilities Act

a. Covered Entities

b. What is an Employee?

c. Former Employees

d. Qualified Individual with a Disability

e. Essential Functions of the Job

f. Reasonable Accommodation

i. Interactive Process

ii. Undue Hardship

iii. Fundamental Alterations

g. Collective Bargaining Agreements

h. Seniority Systems

i. Safety Defense

j. Employment Tests and Criteria

k. Medical Examinations and Inquiries

i. Pre-employment

ii. Post-Offer

iii. Post-Employment

iv. Specific Issues Related to Testing

l. Enforcement and Remedies of Title I

m. Arizona Equivalent Statute

5. State and Local Governments: Title II of the Americans with Disabilities Act

a. Equal Access to Programs and Services

i. Qualified Individual with a Disability

ii. Reasonable Accommodation/Modifications

iii. Integrated Setting

b. Defenses

i. Undue Burden

ii. Fundamental Alteration of Programs and Services

iii. Threat to Self

iv. Risk to Others

c. Disparate Impact

d. Discrimination vis-à-vis other persons with disabilities

e. Provision of Auxiliary Aids and Services

f. Facility Access

i. New Construction or Alterations

ii. Existing Facilities and Programs

g. Communications

h. Enforcement

i. Differences between Section 504 and Title II

6. Public Entities:  Title III of the Americans with Disabilities Act

a. Definition of a Public Accommodation

i. Commercial Facilities

ii. Private Clubs

iii. Religious Entities

iv. Franchisors and Franchisees

v. Landlords/Leases

b. Qualified Person with a disability

c. Eligibility Criteria

d. Reasonable Accommodations/Modifications

e. Integrated Setting

f. Defenses

i. Undue Burden

ii. Fundamental Alterations

iii. Threat to Self

iv. Risk to others

g. Courses and Examinations

h. Enforcement of Title III

i. Arizona Equivalent Statute

7. Access Board Guidelines for Titles II and III

a. Newly Constructed Buildings

b. Alterations to Existing Facilities

c. Historic Buildings

d. Miscellaneous: Recreation, Parks and Trails etc.

8. Housing: Fair Housing Act Amendments of 1988

a. Discrimination in rental or sale of housing

i. Sale/Rental of Dwellings

ii. Multi-Family Dwellings

iii. Representation and Advertisements

b. Discrimination in Residential Real Estate-Related Transactions

c. Discrimination of Brokerage Services

d. Interference or Coercion

e. Disparate Impact Discrimination Prohibited

f. Zoning

g. Reasonable Accommodation

h. Direct Threat Defense

i. Enforcement/Remedies 
9. Post Secondary Educational Responsibilities

a. Admissions

i. Pre-Admission Inquiries

ii. Admission Tests

iii. Eligibility Criteria

iv. Disclosure and Discrimination of Disability

b. Reasonable Accommodations

i. Suggested Accommodations

ii. Scope of Reasonable Accommodations

iii. Interactive Process

iv. Payment for Reasonable Accommodations

c. Safety

d. Academic Defense

e. Non-Academic Programs and Services

f. Notice and Documentation of Disability

g. Retaliation

h. Hostile Learning Environment

i. Individuals with Learning Disabilities

i. Admissions

ii. Accommodations

j. Enforcement

10. Transportation

a. Airline Transportation

i. Section 504 of the Rehabilitation Act and ADA

ii. The Air Carrier Access Act of 1986

b. Over the Road Mass Transportation

i. Title II of the ADA

ii. Enforcement

c. Title III of the ADA: Private Entities

i. Provision of Public Transportation by Private Entities Primarily Engaged in the Business of Transporting People

ii. Provision of Public Transportation by Private Entities Not Primarily Engaged in the Business of Transporting People

iii. Accessibility Provisions

iv. Enforcement

11. ADA Miscellaneous Provisions

a. Telecommunications Relay Services

b. Public Service Announcements

c. Eleventh Amendment Immunity

d. Attorney’s Fees and Costs

e. Insurance and Benefits Plans

i. Employment Settings

ii. Title III-Public Accommodations

f. Retaliation and Coercion

g. Rights Under other Laws

h. Relationship to Section 504 of the Rehabilitation Act

i. Smoking

j. Alternative Dispute Resolution

k. Applicability to Congress/President etc.

l. Emergency Preparedness

12. Voting Rights of the Disabled

a. Elderly and Handicap Voting Rights Act of 1986

i. Accommodations in the voting place

ii. Accommodations in the voting process

b. Help America Vote Act of 2002

i. Accommodations in the voting place

ii. Accommodations in the voting process

13. Technology Laws Impacting the Disabled

a. Section 508 of the Rehabilitation Act

b. Telecommunications Act of 1996

i. Hearing Aid Compatibility Act

ii. Television Decoder Circuitry Act of 1990 and Section 305 of the Telecommunications Act of 1996
c. Individuals with Disabilities Education Act

i. Assistive Technology

ii. Universal Design

iii. NIMAS 

d. Assistive Technology Act of 2004

14. Systems of Support and Independence for the Disabled

a. Medicaid

b. Medicare

c. Social Security

d. Vocational Rehabilitation

i. Rehabilitation Engineering

ii. Comparable Benefits

e. Developmental Disability Act of 1986

i. Arizona Definition

f. Independent Living Services

Week 1: Historical Treatment of the Disabled

The class will cover the historical perceptions and treatment of the disabled dating from ancient times to the modern era. The class will also cover the constitutional protections of minorities in general and persons with disabilities.

Week 2: Definition of a Disability

This class will cover the legal definitions of a disability under the ADA and Section 504 of the Rehabilitation Act.  The class will also cover conditions that are specifically excluded under the ADA and Section 504.

Weeks 3 and 4:  Title I of the Americans with Disabilities Act: Employment
This two week class covers the employment aspects of the ADA ranging from employers that are covered under the ADA, the interview process, the interactive process, what constitutes a reasonable accommodation under the ADA as well as legal defenses.  The classes will also cover equality of employee benefits.

Weeks 4 and 5: Title II of the Americans with Disabilities Act:  State and Local Governments

These classes will cover the non-discrimination of services and programs provided by state and local government.  It will also cover reasonable accommodations/modifications, defenses, discrimination between disabilities and facility access requirements.
Weeks 6 and 7:  Title III of the Americans with Disabilities Act: Public Entities
These classes will cover the definition of a public accommodation.  In addition the class will examine legal defenses as well as review how courses and examinations for professions must be made accessible.  The classes will discuss enforcement mechanisms and Arizona’s equivalent statute

Week 8: Access Board’s Guidelines for Titles II and III

This week’s course will cover the Access Board’s Guidelines for accessibility for state and local governments as well as private entities

Week 9: Fair Housing Act of 1986 

This class will cover disability issues related to fair housing under the Fair Housing Act of 1986.  The class will cover landlord/tenant issues, multi-family housing issues and interference and coercion.
Week 10: Post Secondary Responsibilities under Title II of the ADA and Section 504

This week’s course will cover admissions, reasonable accommodations, non academic programs, safety issues and retaliation and hostile learning environment issues.

Week 11: Transportation 

This week’s course will cover the Air Carrier Access Act for airlines, over the road buses and mass transit regulations.

Week 12: Miscellaneous Provisions of the ADA, Voting Rights and Technology

This course will cover the remaining provisions of the ADA and will also discuss the disability provisions of the Help America Vote Act and Section 508 of the Rehabilitation Act.
Week 13:  Systems of Support and Independence for the Disabled 

This class will cover the safety net that is provided to the disabled through Medicaid/Medicare and Social Security and it will cover those programs recently enacted that promote employment and independent living.

Assessment of Student Learning Outcomes

· Methods of Assessment

DIS 599 students will be expected to complete weekly posted discussions, students will select to do one ADA survey following the United States Access Board guidelines for buildings, recreation areas, travel etc.  DIS 418 Students will take a cumulative final quiz that will be a combination of multiple choice and true false. DIS 418 students will participate in the chat sessions.
Total Points Possible are 500 points

· Weekly Posted Discussions-100 points = 20%

· ADA survey-150 points = 30%

· Cumulative Final Exam-200 points=40%

· Attendance in Chat Sessions-50 points=10%

· Timeline for Assessment

All assignment due dates will be posted on WebCT/VISTA calendar.

Grading System

Grading percentages are:

90-100% or 450-500 points = A

80-89% or 400-449 points = B

70-79% or 350-399 points = C

60-69% or 300-349 points = D

>  60 = or less than 299 points =F
Course policy

· Retests/makeup tests

Tests are allowed to be taken for one week on VISTA as a result any requests for retests or makeup tests will be denied absent extraordinary circumstances (i.e. grave sickness, death of close family member, unanticipated shutdown of VISTA).

· Attendance

Attendance in chat discussion will be required to receive 10 percent of grade.
· Statement on plagiarism and cheating

The NAU Student Code of Conduct on plagiarism (representing the words or ideas of another as one’s own) and cheating treat these infractions as a serious offense.  The instructor will enforce NAU policies on plagiarism and cheating.

Northern Arizona University

Policy Statements

Safe Environment Policy

NAU’s Safe Working and Learning Environment Policy seeks to prohibit discrimination and promote the safety of all individuals within the university.  The goal of this policy is to prevent the occurrence of discrimination on the basis of sex, race, color, age, national origin, religion, sexual orientation, disability, or veteran status and to prevent sexual harassment, sexual assault or retaliation by anyone at this university.

You may obtain a copy of this policy from the college dean’s office or from the NAU’s Affirmative Action website http://www4.nau.edu/diversity/swale.asp.  If you have concerns about this policy, it is important that you contact the departmental chair, dean’s office, the Office of Student Life (928-523-5181), or NAU’s Office of Affirmative Action (928-523-3312).

Students with Disabilities

If you have a documented disability, you can arrange for accommodations by contacting the office of Disability Support Services (DSS) at 928-523-8773 (voice), 928-523-6906 (TTY). In order for your individual needs to be met, you are required to provide DSS with disability related documentation and are encouraged to provide it at least eight weeks prior to the time you wish to receive accommodations. You must register with DSS each semester you are enrolled at NAU and wish to use accommodations.

Faculty are not authorized to provide a student with disability related accommodations without prior approval from DSS. Students who have registered with DSS are encouraged to notify their instructors a minimum of two weeks in advance to ensure accommodations. Otherwise, the provision of accommodations may be delayed.

Concerns or questions regarding disability related accommodations can be brought to the attention of DSS or the Affirmative Action Office. For more information, visit the DSS website at http://www2.nau.edu/dss/.
Institutional Review Board

Any study involving observation of or interaction with human subjects that originates at NAU—including a course project, report, or research paper—must be reviewed and approved by the Institutional Review Board (IRB) for the protection of human subjects in research and research-related activities.

The IRB meets monthly.  Proposals must be submitted for review at least fifteen working days before the monthly meeting.  You should consult with your course instructor early in the course to ascertain if your project needs to be reviewed by the IRB and/or to secure information or appropriate forms and procedures for the IRB review.  Your instructor and department chair or college dean must sign the application for approval by the IRB.  The IRB categorizes projects into three levels depending on the nature of the project:  exempt from further review, expedited review, or full board review.  If the IRB certifies that a project is exempt from further review, you need not resubmit the project for continuing IRB review as long as there are no modifications in the exempted procedures.

A copy of the IRB Policy and Procedures Manual is available in each department’s administrative office and each college dean’s office or on their website: http://www4.nau.edu/ovp/regulatorycompliance/irb/index.htm.  If you have questions, contact Melanie Birck, Office of Grant and Contract Services, at 928-523-8288.  

Academic Integrity

The university takes an extremely serious view of violations of academic integrity.  As members of the academic community, NAU’s administration, faculty, staff and students are dedicated to promoting an atmosphere of honesty and are committed to maintaining the academic integrity essential to the education process.  Inherent in this commitment is the belief that academic dishonesty in all forms violates the basic principles of integrity and impedes learning.  Students are therefore responsible for conducting themselves in an academically honest manner.

Individual students and faculty members are responsible for identifying instances of academic dishonesty.  Faculty members then recommend penalties to the department chair or college dean in keeping with the severity of the violation.  The complete policy on academic integrity is in Appendix G of NAU’s Student Handbook http://www4.nau.edu/stulife/handbookdishonesty.htm.
Academic Contact Hour Policy

The Arizona Board of Regents Academic Contact Hour Policy (ABOR Handbook, 2-206, Academic Credit) states:  “an hour of work is the equivalent of 50 minutes of class time…at least 15 contact hours of recitation, lecture, discussion, testing or evaluation, seminar, or colloquium as well as a minimum of 30 hours of student homework is required for each unit of credit.”

The reasonable interpretation of this policy is that for every credit hour, a student should expect, on average, to do a minimum of two additional hours of work per week; e.g., preparation, homework, studying.


Institute for Human Development

Arizona University Center on Disabilities


The Institute for Human Development at Northern Arizona University conducts research, training, and service in support of disability policy and practice.
DIS: 518

Advanced Disability Law and Discrimination

Semester and Year
Instructor:



Credit Hours:
3

Prerequisites:
None



Phone:
 

E-Mail:




Office:




Office Hours: 
Course Description

This course will cover civil rights of persons with disabilities with the prime focus being on Titles I II and III of the Americans with Disabilities Act. The course will cover legal issues for persons with disabilities that impact employment, education, community integration, voting, and health services.  
Course prerequisites-None

Student Learning Expectations/Outcomes for this Course 

1. Develop an understanding relating to historical prejudices relating to persons with disabilities and learn appropriate disability sensitive terminology.

2. Formulate critical thinking skills regarding the positives and negatives of Americans with Disabilities Act of 1990, Section 504 of the Rehabilitation Act and other disability civil  rights laws and their growing impact on society. 

3. Understand the concept of “reasonable accommodation” as it relates to employment, housing, voting, access to government services, as well as private entities.

4. Learn  how to use the ADAAG guidelines on physical access. 

5. Learn how the law is being used to shift from a dependency model to an independent living model.
6. Graduate Students are expected to take the lead in class discussion, legal analysis and 
Textbook and required materials

Most of the course reading is done online through United States Supreme Court and lower federal court cases, federal and state statutes and regulations as well as memoranda from the United States Department of Justice Office of Civil Rights and the United States Access Board.   These resources are all available on the internet.
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Recommended optional materials/references (attach reading list)

Bottom of Form

None as all reading is located in the syllabus and content section of Vista/WebCT.
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Course outline: 

DIS 518 Legal Rights of the Disabled-

15. Societal Treatment of the Disabled 

16. Constitutional Rights of the Disabled

a. Equal Protection Clause of the 14th Amendment

i. Equal protection analysis

b. Due Process Clause of the 14th Amendment

i. Substantive Due Process

ii. Procedural Due Process

17. Definition of a “Disability”

a. Section 504 of the Rehabilitation Act

b. Americans with Disabilities Act 

i. General Definition

1. Physical Impairment

2. Mental Impairment

3. Major Life Activity

4. Substantial Limitation

5. Mitigating Measures

ii. Specifically Excluded Criteria

iii. Alcoholics and Drug Abusers

iv. Having a Record of Impairment

v. Regarded as Having A Disability

18. Employment: Title I of the Americans with Disabilities Act

a. Covered Entities

b. What is an Employee?

c. Former Employees

d. Qualified Individual with a Disability

e. Essential Functions of the Job

f. Reasonable Accommodation

i. Interactive Process

ii. Undue Hardship

iii. Fundamental Alterations

g. Collective Bargaining Agreements

h. Seniority Systems

i. Safety Defense

j. Employment Tests and Criteria

k. Medical Examinations and Inquiries

i. Pre-employment

ii. Post-Offer

iii. Post-Employment

iv. Specific Issues Related to Testing

l. Enforcement and Remedies of Title I

m. Arizona Equivalent Statute

19. State and Local Governments: Title II of the Americans with Disabilities Act

a. Equal Access to Programs and Services

i. Qualified Individual with a Disability

ii. Reasonable Accommodation/Modifications

iii. Integrated Setting

b. Defenses

i. Undue Burden

ii. Fundamental Alteration of Programs and Services

iii. Threat to Self

iv. Risk to Others

c. Disparate Impact

d. Discrimination vis-à-vis other persons with disabilities

e. Provision of Auxiliary Aids and Services

f. Facility Access

i. New Construction or Alterations

ii. Existing Facilities and Programs

g. Communications

h. Enforcement

i. Differences between Section 504 and Title II

20. Public Entities:  Title III of the Americans with Disabilities Act

a. Definition of a Public Accommodation

i. Commercial Facilities

ii. Private Clubs

iii. Religious Entities

iv. Franchisors and Franchisees

v. Landlords/Leases

b. Qualified Person with a disability

c. Eligibility Criteria

d. Reasonable Accommodations/Modifications

e. Integrated Setting

f. Defenses

i. Undue Burden

ii. Fundamental Alterations

iii. Threat to Self

iv. Risk to others

g. Courses and Examinations

h. Enforcement of Title III

i. Arizona Equivalent Statute

21. Access Board Guidelines for Titles II and III

a. Newly Constructed Buildings

b. Alterations to Existing Facilities

c. Historic Buildings

d. Miscellaneous: Recreation, Parks and Trails etc.

22. Housing: Fair Housing Act Amendments of 1988

a. Discrimination in rental or sale of housing

i. Sale/Rental of Dwellings

ii. Multi-Family Dwellings

iii. Representation and Advertisements

b. Discrimination in Residential Real Estate-Related Transactions

c. Discrimination of Brokerage Services

d. Interference or Coercion

e. Disparate Impact Discrimination Prohibited

f. Zoning

g. Reasonable Accommodation

h. Direct Threat Defense

i. Enforcement/Remedies 
23. Post Secondary Educational Responsibilities

a. Admissions

i. Pre-Admission Inquiries

ii. Admission Tests

iii. Eligibility Criteria

iv. Disclosure and Discrimination of Disability

b. Reasonable Accommodations

i. Suggested Accommodations

ii. Scope of Reasonable Accommodations

iii. Interactive Process

iv. Payment for Reasonable Accommodations

c. Safety

d. Academic Defense

e. Non-Academic Programs and Services

f. Notice and Documentation of Disability

g. Retaliation

h. Hostile Learning Environment

i. Individuals with Learning Disabilities

i. Admissions

ii. Accommodations

j. Enforcement

24. Transportation

a. Airline Transportation

i. Section 504 of the Rehabilitation Act and ADA

ii. The Air Carrier Access Act of 1986

b. Over the Road Mass Transportation

i. Title II of the ADA

ii. Enforcement

c. Title III of the ADA: Private Entities

i. Provision of Public Transportation by Private Entities Primarily Engaged in the Business of Transporting People

ii. Provision of Public Transportation by Private Entities Not Primarily Engaged in the Business of Transporting People

iii. Accessibility Provisions

iv. Enforcement

25. ADA Miscellaneous Provisions

a. Telecommunications Relay Services

b. Public Service Announcements

c. Eleventh Amendment Immunity

d. Attorney’s Fees and Costs

e. Insurance and Benefits Plans

i. Employment Settings

ii. Title III-Public Accommodations

f. Retaliation and Coercion

g. Rights Under other Laws

h. Relationship to Section 504 of the Rehabilitation Act

i. Smoking

j. Alternative Dispute Resolution

k. Applicability to Congress/President etc.

l. Emergency Preparedness

26. Voting Rights of the Disabled

a. Elderly and Handicap Voting Rights Act of 1986

i. Accommodations in the voting place

ii. Accommodations in the voting process

b. Help America Vote Act of 2002

i. Accommodations in the voting place

ii. Accommodations in the voting process

27. Technology Laws Impacting the Disabled

a. Section 508 of the Rehabilitation Act

b. Telecommunications Act of 1996

i. Hearing Aid Compatibility Act

ii. Television Decoder Circuitry Act of 1990 and Section 305 of the Telecommunications Act of 1996
c. Individuals with Disabilities Education Act

i. Assistive Technology

ii. Universal Design

iii. NIMAS 

d. Assistive Technology Act of 2004

28. Systems of Support and Independence for the Disabled

a. Medicaid

b. Medicare

c. Social Security

d. Vocational Rehabilitation

i. Rehabilitation Engineering

ii. Comparable Benefits

e. Developmental Disability Act of 1986

i. Arizona Definition

f. Independent Living Services

Week 1: Historical Treatment of the Disabled

The class will cover the historical perceptions and treatment of the disabled dating from ancient times to the modern era. The class will also cover the constitutional protections of minorities in general and persons with disabilities.

Week 2: Definition of a Disability

This class will cover the legal definitions of a disability under the ADA and Section 504 of the Rehabilitation Act.  The class will also cover conditions that are specifically excluded under the ADA and Section 504.

Weeks 3 and 4:  Title I of the Americans with Disabilities Act: Employment
This two week class covers the employment aspects of the ADA ranging from employers that are covered under the ADA, the interview process, the interactive process, what constitutes a reasonable accommodation under the ADA as well as legal defenses.  The classes will also cover equality of employee benefits.

Weeks 4 and 5: Title II of the Americans with Disabilities Act:  State and Local Governments

These classes will cover the non-discrimination of services and programs provided by state and local government.  It will also cover reasonable accommodations/modifications, defenses, discrimination between disabilities and facility access requirements.
Weeks 6 and 7:  Title III of the Americans with Disabilities Act: Public Entities
These classes will cover the definition of a public accommodation.  In addition the class will examine legal defenses as well as review how courses and examinations for professions must be made accessible.  The classes will discuss enforcement mechanisms and Arizona’s equivalent statute

Week 8: Access Board’s Guidelines for Titles II and III

This week’s course will cover the Access Board’s Guidelines for accessibility for state and local governments as well as private entities

Week 9: Fair Housing Act of 1986 

This class will cover disability issues related to fair housing under the Fair Housing Act of 1986.  The class will cover landlord/tenant issues, multi-family housing issues and interference and coercion.
Week 10: Post Secondary Responsibilities under Title II of the ADA and Section 504

This week’s course will cover admissions, reasonable accommodations, non academic programs, safety issues and retaliation and hostile learning environment issues.

Week 11: Transportation 

This week’s course will cover the Air Carrier Access Act for airlines, over the road buses and mass transit regulations.

Week 12: Miscellaneous Provisions of the ADA, Voting Rights and Technology

This course will cover the remaining provisions of the ADA and will also discuss the disability provisions of the Help America Vote Act and Section 508 of the Rehabilitation Act.
Week 13:  Systems of Support and Independence for the Disabled 

This class will cover the safety net that is provided to the disabled through Medicaid/Medicare and Social Security and it will cover those programs recently enacted that promote employment and independent living.

Assessment of Student Learning Outcomes

· Methods of Assessment

DIS 518 students will be expected to complete weekly posted discussions. Students will prepare a final paper of 15-20 pages on issues affecting disability law.  DIS 518 Students will take a cumulative final quiz that will be a combination of multiple choice and true false.  DIS 518 students are required to attend chat sessions.
Total Points Possible are 500 points

1. Weekly Discussion Points-100 points = 20%

2. Research Paper on disability law-200 points = 40%

3. Cumulative Exam-150 points = 30%

4. Chat attendance -50 points =10%

· Timeline for Assessment

All assignment due dates will be posted on WebCT/VISTA calendar.

Grading System

Grading percentages are:

90-100% or 450-500 points = A

80-89% or 400-449 points = B

70-79% or 350-399 points = C

60-69% or 300-349 points = D

>  60 = or less than 299 points =F
Course policy

· Retests/makeup tests

Tests are allowed to be taken for one week on VISTA as a result any requests for retests or makeup tests will be denied absent extraordinary circumstances (i.e. grave sickness, death of close family member, unanticipated shutdown of VISTA).

· Attendance

Attendance in chat discussion will be required to receive 10 percent of grade.
· Statement on plagiarism and cheating

The NAU Student Code of Conduct on plagiarism (representing the words or ideas of another as one’s own) and cheating treat these infractions as a serious offense.  The instructor will enforce NAU policies on plagiarism and cheating.

Northern Arizona University

Policy Statements

Safe Environment Policy

NAU’s Safe Working and Learning Environment Policy seeks to prohibit discrimination and promote the safety of all individuals within the university.  The goal of this policy is to prevent the occurrence of discrimination on the basis of sex, race, color, age, national origin, religion, sexual orientation, disability, or veteran status and to prevent sexual harassment, sexual assault or retaliation by anyone at this university.

You may obtain a copy of this policy from the college dean’s office or from the NAU’s Affirmative Action website http://www4.nau.edu/diversity/swale.asp.  If you have concerns about this policy, it is important that you contact the departmental chair, dean’s office, the Office of Student Life (928-523-5181), or NAU’s Office of Affirmative Action (928-523-3312).

Students with Disabilities

If you have a documented disability, you can arrange for accommodations by contacting the office of Disability Support Services (DSS) at 928-523-8773 (voice), 928-523-6906 (TTY). In order for your individual needs to be met, you are required to provide DSS with disability related documentation and are encouraged to provide it at least eight weeks prior to the time you wish to receive accommodations. You must register with DSS each semester you are enrolled at NAU and wish to use accommodations.

Faculty are not authorized to provide a student with disability related accommodations without prior approval from DSS. Students who have registered with DSS are encouraged to notify their instructors a minimum of two weeks in advance to ensure accommodations. Otherwise, the provision of accommodations may be delayed.

Concerns or questions regarding disability related accommodations can be brought to the attention of DSS or the Affirmative Action Office. For more information, visit the DSS website at http://www2.nau.edu/dss/.
Institutional Review Board

Any study involving observation of or interaction with human subjects that originates at NAU—including a course project, report, or research paper—must be reviewed and approved by the Institutional Review Board (IRB) for the protection of human subjects in research and research-related activities.

The IRB meets monthly.  Proposals must be submitted for review at least fifteen working days before the monthly meeting.  You should consult with your course instructor early in the course to ascertain if your project needs to be reviewed by the IRB and/or to secure information or appropriate forms and procedures for the IRB review.  Your instructor and department chair or college dean must sign the application for approval by the IRB.  The IRB categorizes projects into three levels depending on the nature of the project:  exempt from further review, expedited review, or full board review.  If the IRB certifies that a project is exempt from further review, you need not resubmit the project for continuing IRB review as long as there are no modifications in the exempted procedures.

A copy of the IRB Policy and Procedures Manual is available in each department’s administrative office and each college dean’s office or on their website: http://www4.nau.edu/ovp/regulatorycompliance/irb/index.htm.  If you have questions, contact Melanie Birck, Office of Grant and Contract Services, at 928-523-8288.  

Academic Integrity

The university takes an extremely serious view of violations of academic integrity.  As members of the academic community, NAU’s administration, faculty, staff and students are dedicated to promoting an atmosphere of honesty and are committed to maintaining the academic integrity essential to the education process.  Inherent in this commitment is the belief that academic dishonesty in all forms violates the basic principles of integrity and impedes learning.  Students are therefore responsible for conducting themselves in an academically honest manner.

Individual students and faculty members are responsible for identifying instances of academic dishonesty.  Faculty members then recommend penalties to the department chair or college dean in keeping with the severity of the violation.  The complete policy on academic integrity is in Appendix G of NAU’s Student Handbook http://www4.nau.edu/stulife/handbookdishonesty.htm.
Academic Contact Hour Policy

The Arizona Board of Regents Academic Contact Hour Policy (ABOR Handbook, 2-206, Academic Credit) states:  “an hour of work is the equivalent of 50 minutes of class time…at least 15 contact hours of recitation, lecture, discussion, testing or evaluation, seminar, or colloquium as well as a minimum of 30 hours of student homework is required for each unit of credit.”

The reasonable interpretation of this policy is that for every credit hour, a student should expect, on average, to do a minimum of two additional hours of work per week; e.g., preparation, homework, studying.
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