University Curriculum Committee

Proposal for Course Change

	1.  Is this a Liberal Studies or Diversity Course? 
	Liberal Studies   FORMCHECKBOX 

	       Diversity     FORMCHECKBOX 

	           Both   FORMCHECKBOX 


	
	
	
	
	

	2.  Course change effective beginning of what term and year? 

      (ex. Spring 2008, Summer 2008) See effective dates schedule.
	Fall 2008

	

	3. College
	CAL
	4. Academic Unit
	History

	

	5. Current course subject/catalog number
	HIS 495     

	

	6. Current catalog title, course description, and units. (Copy and paste from current on-line academic catalog).
     HIS  495 HISTORY OF THE AMERICAN ECONOMY II       (3) 

Traces the development of the modern economic and business system with particular attention to leadership, functions of sectors, structural changes, and the politics and theories of reform movements.  Letter grade only. Prerequisite: Junior Status or higher 


	

	7. Is course currently cross-listed or co-convened?         yes
	 FORMCHECKBOX 

	        no
	 FORMCHECKBOX 

	

	                              If yes, list course
	
	
	

	                              Will this continue?
	     
	

	

	8. Is course an elective?
	 FORMCHECKBOX 

	or required for an academic plan/subplan?
	 FORMCHECKBOX 

	

	              If required, for what academic plan/subplan?
	     
	

	              If required, also submit Proposal for New Plan or Plan Change.

	

	9. Will other courses or academic units, be affected by this change?  (Consider prerequisites, degree   

	       requirements, etc.)      yes
	 FORMCHECKBOX 

	no
	 FORMCHECKBOX 

	

	               If yes, explain in the justification and provide supporting documentation from the affected departments.

	

	10. Does this change affect community college articulation? 
	yes
	 FORMCHECKBOX 

	no
	 FORMCHECKBOX 

	

	                  If yes, explain how in the justification and provide supporting documentation from the affected institutions.

	

	                  Is the course a Common Course as defined by your Articulation Task Force?  yes
	 FORMCHECKBOX 

	no
	 FORMCHECKBOX 


	                  If yes, has the change been approved by the Articulation Task Force?  yes
	 FORMCHECKBOX 

	no
	 FORMCHECKBOX 

	

	

	                  If this course has been listed in the Course Equivalency Guide, should that listing 
	

	
	be left as is, 
	 FORMCHECKBOX 

	 
	
	  or be revised? 
	 FORMCHECKBOX 

	

	                  If revised, how should it be revised? Topics in US Class and Labor History - Examines topics in the history of work and the working class in the United States.  Letter grade only.  Prerequisite: Junior status or higher
	     


.

	      FOR SECTION 11 ONLY COMPLETE WHAT IS CHANGING.

	

	11.        a. Proposed course subject /catalog number
	
	b. Proposed units
	     

	                     c. If subject/catalog number change, is there a course fee attached to the current subject/catalog    
                             number that needs to be moved?  Yes   FORMCHECKBOX 
      No    FORMCHECKBOX 

                             If yes, please attach a Justification Form for Instructional Fees indicating the new course subject/catalog               
                             number change.

	
	

	            d. Proposed to co-convene with
	     
	Date approved by UGC
	     

	               (Must be approved by UGC prior to bringing to UCC.  Both course syllabi must be presented.)



	            e. Proposed to cross-list with
	     

	               (Please submit a single cross-listed syllabus that will be used for all cross-listed courses.)


	            f. Proposed long course title
	Topics in US Class and Labor History

	                 (max 100 characters including spaces)

	

	            g. Proposed short course title

	                 (max 30 characters including spaces)
	Topics in US Class and Labor History

	

	            h. Proposed catalog course description (max. 30 words, excluding requisites)
                    Examines topics in the history of work and the working class in the United States.  Letter grade only.  Prerequisite: Junior status or higher.



	            i. Proposed grading option:  Letter grade   X    Pass/Fail   FORMCHECKBOX 
     or Both   FORMCHECKBOX 


	                   (If both, the course may only be offered one way for each respective section.)

	

	            j.  May course be repeated for additional units ?           yes    FORMCHECKBOX 
         no   FORMCHECKBOX 


	                j.1. If yes, maximum units allowed?
	     9
	

	                j.2. If yes, may course be repeated for additional units in the same term? (ex. BIO 300, PES 100)

	                                 yes
	 FORMCHECKBOX 

	no
	 FORMCHECKBOX 

	

	

	          k.  Please check ONE of the following that most appropriately describes the proposed course change(s):
                Lecture w/0 unit embedded lab   FORMCHECKBOX 

Lecture only  FORMCHECKBOX 

Lab only  FORMCHECKBOX 

Clinical  FORMCHECKBOX 

Research  FORMCHECKBOX 

                      Seminar  FORMCHECKBOX 

Field Studies   FORMCHECKBOX 

Independent Study    FORMCHECKBOX 

 Activity      FORMCHECKBOX 
        

      Supervision   FORMCHECKBOX 
  



	

	            l. Proposed prerequisites (must be completed before)
	     Junior Status 

	

	            m.  Proposed corequisites (must be completed with)
	     

	

	            n.  If course has no requisites, will all sections of the course require: (If course has pre or co requisite, skip to question 12)                                                            

	                                                                                                                           
	Instructor consent
	 FORMCHECKBOX 

	        Department consent
	 FORMCHECKBOX 

	        No consent
	 FORMCHECKBOX 

	

	

	12. Justification for course change.  Please indicate how past assessments of student learning prompted proposed changes.

     The department of history has not had a faculty member with a specialization in economic history in nearly 10 years, and has no plans for hiring one in the future.  The change of emphasis on labor history reflects this reality, while also recognizing the importance of the economy, class, and the workplace to U.S. history, society, and culture.  The topical approach to U.S. labor history will allow a variety of faculty members to teach the course, whether their emphasis is on the transformation of the workplace, the evolution of working class consciousness and the development of the labor movement, the role of race, gender and ethnicity in uniting or dividing the working class, or the nature of labor's relations with other social groups in the political arena.  

	13. Approvals

	Cynthia Kosso                                                                                                                      10/23/07

	Department Chair/ Unit Head (if appropriate)                                                                                                              Date

	

	Chair of college curriculum committee                                                                                                                        Date

	

	Dean of college                                                                                                                                                             Date

	

	For Committee use only

	

	For University Curriculum Committee                                                                                                                         Date



	

	Action taken:
	
	approved as submitted
	
	approved as modified
	

	

	Note:  Submit original to associate provost’s office.  That office will provide copies to college dean, department chair, and Academic Information Office.


College of Arts and Letters

Department of History

HIS 495 – Topics in US Class and Labor History
Latino/as in US Labor and Working Class History
	Semester:
	TBA

	Time:
	TBA

	Credits:
	3 units

	Instructor:
	Eric Meeks

	Office:
	BS 208

	Office Hours:
	TBA

	Pre-Requisites:
	Junior Status or Higher


Course Description

This course will examine the presence and experience of working class people of Latin American descent in the history of the United States and its colonial dependencies. By looking at different aspects of working class history in both rural and urban contexts including different forms of labor organizing, work sites, and regional and ethnic contexts, we will examine the rich and diverse experiences that connected Latin American and Caribbean immigrants and long-established hispanic ethnic/racialized communities to a larger, multi-ethnic US labor history since the 1850s. The course will focus on aspects of working class history that have long been part of working class studies, as well as some newer more interdisciplinary perspectives and approaches: the immigration process, the labor process, organizing, land tenure, ethnic conflict, the tensions between culture and class-based approaches, the formation of working class communities, dual labor markets and discrimination, left politics and worker struggles, the dissapearance of work and ghetto-formation, the racialization of Latino workers, and the decisive power-yielding and gatekeeping functions of the dominant anglo institutions and the state. 
Student Learning Outcomes

1. Students will refine information literacy, critical thinking, and research skills.  They find information, evaluate it, and synthesize it into new forms of knowledge.  They are guided to:

a. identify specific interpretations of a topic;

b. identify points of conflict between various historians’ interpretations;

c. infer assumptions underlying those historians’ interpretations of the problem;

d. and apply different assumptions to the same subject matter and generate alternate questions and possible conclusions.

2. Students will learn to interpret a number and variety of primary sources

3. Students will practice and refine their oral and written communication, analysis and argumentation skills
Course Structure

We will spend the bulk of the time in class discussing the readings and, in the final weeks, giving oral presentations.  Occasionally, I will give a brief lecture or show a film to supplement the readings and discussions.  This means that it is imperative that each student be prepared to discuss the weekly readings by the beginning of the week (Tuesday) for which those readings are listed in the course schedule, below.  The success of the course, and your grades for the course, will hinge, in part, upon your preparation for and participation in class discussions.

Books and Required Readings

The following books are should be ordered from Amazon or another discount retailer of books.  Other readings not ordered by the bookstore are available on electronic reserves at Kilmer Library.
· Juan Gomez-Quiñones. Mexican American Labor, 1790-1990. University of New Mexico Press. 1994.
· Zaragosa Vargas. Proletarians of the North: Mexican Industrial Workers in Detroit and the Midwest, 1917-1933. Univ California Press. 1999.
· Cesar Andreu Iglesias (Editor). Memoirs of Bernardo Vega: A Contribution to the History of the Puerto Rican Community in New York. Monthly Review Press.
· Camille Guerin-Gonzales. Mexican Workers and the American Dreams: Immigration, Repatriation, and California Farm Labor, 1900-1939. Rutgers UP. 1994.
Recommended Readings

Optional Readings are listed within the course outline.

Course Outline

9/6 Week 1:   Latinos and US Labor and Working Class History: An Introduction
· Jacqueline Jones. American Work: Four Centuries of Black and White Labor. Chaps 10-12.
· González. Harvest of Empire. Chaps. 4-8.
· Brody. In Labor's Cause. Chaps. 2,3,5,6. [Will be discussed next week] 
9/13 Week 2 :  Mexicans and Mexican-Americans in the Southwest, 1800-1900 
· Gomez-Quiñones. Mexican American Labor. Chaps. 1-3.
· Gunther Peck. Reinventing Free Labor: Padrones and Immigrant Workers in the North American West, 1880-1930. Chaps. 
9/20 Week 3 Industry, Service, Farming and Mining in the Southwest, 1900-1930 
· Gomez-Quiñones. Mexican American Labor. Chap. 5.
· Guerin-Gonzales. Mexican Workers and the American Dreams. Chaps. 1-3.
· George Sanchez. Becoming Mexican American: Ethnicity, Culture and Identity in Chicano Los Angeles, 1900-1945, Chap.9.
Select one of these: 
· David Montejano, Anglos and Mexicans in the Making of Texas, 1836-1986, Chaps. 8-10. 
· González, Gilbert. Labor and Community: Mexican Citrus Worker Villages in a Southern California County, 1900-1950.chaps. TBA 
· Jose Alamillo. Making Lemonade out of Lemons: Mexican American Labor and Leisure in a California Town 1880-1960. Chaps. 2,6.
· Nancy Hewitt, Women's Activism in Tampa, Florida, 1880s-1920s. Chaps. 4, 7. 
9/27 Week 4: 1900-1930  Industry, Railroads and New Communities West and Midwest 
· Vargas. Proletarians of the North. Chaps. 1-4.
· Gomez-Quiñones. Mexican American Labor. Chap. 4
10/4 Week 5:  Early Twentieth Century Caribbean Workers and Artisans in New York City 
Memoirs of Bernardo Vega. Entire. 

· Virginia E. Sanchez Korrol. From Colonia to Community: The History of Puerto Ricans in New York City. Chap. 2. 
· Gerald Meyer, Vito Marcantonio: radical politician, 1902-1954. Chap.7.
10/11 Week 6: The Depression 
· Guerin-Gonzales. Mexican Workers and the American Dreams. Chaps.4-6.
· Vargas. Proletarians of the North. Chap. 5.
10/18Week 7: War, Braceros, and Great Migrations, 1940-1960s 
· Center for Puerto Rican Studies. Labor Migration Under Capitalism. Chap. 5. 
· Carmen Teresa Whalen. From Puerto Rico to Philadelphia: Puerto Rican Workers and Postwar Economies. Chaps. 3.
· Gomez-Quiñones. Mexican American Labor. Chaps. 6-7.
Optional:
· Joon K. Kim. "The Political Economy of the Mexican Farm Labor Program, 1942-64" Aztlán 29:2 Fall 2004: 13-53.
10/25 Week 8: Earning a Living in the Big Cities: Los Angeles
· Valle and Torres, " Latinos in a 'Post-Industrial' Disorder." in Darder and Torres, Eds. The Latino Studies Reader: Culture, Economy, and Society. 257-271.
· Nora Hamilton and Norma Stoltz Chinchilla. Seeking Community in a Global City. Guatemalans and Salvadorans in Los Angeles. Chap. 4.
· Zaragoza Vargas. Labor Rights are Civil Rights.Mexican American Workers in Twentieth Century America. Chap. 6. 
Optional:
· Fernandez-Kelly and Anna M. Garcia. "Power Surrendered, Power Restored: The Politics of Work and Family Among Hispanic Garment Workers in California and Florida" Challenging Fronteras. Chap. 12.
11/1 Week 9: Earning a Living in the Big Cities: East Coast 
· Whalen. From Puerto Rico to Philadelphia. Chaps. 5. 
· Andres Torres. Between Melting Pot and Mosaic: African Americans and Puerto Ricans in the New York Political Economy. Chap 3. 
Select one of these two: 
· Richard Wright and Mark Ellis, Immigrants, "The Native Born and the Changing Division of Labor in New York City," in New Immigrants in New York. ed. by Nancy Foner.
· Margaret Chin. "When Coethnic Assets Become Liabilities: Mexican, Ecuadorian, and Chinese Garment Workers in New York City. in Migration, Transnationalization, and Race in a Changing New York. Ed. by Hector Cordero Guzman, Robert Smith and Ramon Grosfoguel 
Optional:
· Gerald Poyo. "The Cuban Experience in the United States, 1865-1940: Migration, Community and Identity." Cuban Studies 21 (1991). 
11/8 Week 10: No Readings! We meet at the Library 
11/15 Week 11: Local Experiences of Migration and Work 
· Sarah Mahler. "Suburban Transnational Migrants: Long Island's Salvadorans" in Migration, Transnationalization, and Race in a Changing New York. Ed. by Hector Cordero Guzman, Robert Smith and Ramon Grosfoguel.
· Juan Vicente Palerm. "Immigrant and Migrant Farmworkers in the Santa Maria Valley." in Transnational Latina/o Communities, Politics, Processes, and Culture. Ed. by Carlos Velez-Iban~ez and Anna Samapaio.
· Carmen Teresa Whalen. From Puerto Rico to Philadelphia: Puerto Rican Workers and Postwar Economies. Chap. 6. 
11/29 Week 12: No Class 

2/6 Week 13:   Poverty and the absence of work 
Select one reading from each group of two readings: 

· Dennis Conway, Adrian Bailey and Mark Ellis. "Gendered and Racialized Circulation-Migration: Implications for the Poverty and Work Experience of New York's Puerto Rican Women." in Migration, Transnationalization, and Race in a Changing New York. Ed. by Hector Cordero Guzman, Robert Smith and Ramon Grosfoguel.
· Santiago-Valles and Jiménez-Muñoz. "Social Polarization and Colonized Labor: Puerto Ricans in the United States, 1945-2000," in The Columbia History of Latinos in the United States since 1960, 87-145.
 

· Bonilla, Frank and Ricardo Campos. 1981. “A Wealth of Poor: Puerto Ricans in the New Economic Order.” Daedalus, 110:2,133-176. 
· Bonilla, Frank. "Manos que Sobran: Work, Migration and the Puerto Ricans in the 1990s". In The Commuter Nation: Perspectives on Puerto Rican Migration, eds. Carlos Antonio Torre, Hugo Rodríguez Vecchini and William Burgos, 115–49.
 

· Carmen Teresa Whalen. From Puerto Rico to Philadelphia: Puerto Rican Workers and Postwar Economies. Chap. 7. 
· Susan Baker. Understanding Mainland Puerto Rican Poverty. Chaps. 7-11. 
12/13 Week 14: New Work Regimes, Labor Organizing since the 1980s 
· María Angelina Soldatenko, “Made in the USA: Latinas/os?, Garment Work and Ethnic Conflict in Los Angeles’ Sweat Shops,” Cultural Studies 13, 2 (1999): 319-34.
· Jose E. Cruz, "The Changing Socioeconomic and political fortunes of Puerto Ricans in New York City, 1960-1990" in Boricuas in Gotham: Puerto Ricans in the Making of Modern New York City, Haslip-Viera, Falcon and Matos Rodriguez, eds. 
· Margaret Zamudio, "Segmentation, Conflict, Community and Coalitions: Lessons from the New Laor Movement," in [ ] 
Optional
· Terry Repak. Waiting on Washington. Chaps. 4-5.
· Wayne Cornelius. "The Structural Embeddedness of Demand for mexican Immigrant Labor: New Evidence from California" in Crossing: Mexican Immigration in Interdsiciplinary Perspectives. Edited by Marcelo M. Suarez-Orozco 
Assessment of Student Learning Outcomes


This course has very straightforward requirements: 

· This course is a seminar.  As a seminar you will need to be prepared every week to actively participate in discussion and analyze the course materials.
· It is especially important that you spend at least six hours a week completing the readings and other requirements for this course.
· Because this course meets only once a week attendance and participation will form 30% of your grade.  This means that no unexcused absences and no lateness will be accepted. I also expect students to arrive on time and allow sufficient time for unexpected bus delays. Every absence will count against your grade. For every time you are late more than once or have any unexcused absence your class participation points will be reduced by 5 (of 25).
· Another 40% of your grade will be determined by your work on a semester-long research project and paper that will be described in more detail after the term begins.
· Besides the research project you will have to write near-weekly discussion papers based on the in-class readings (1-2 pages). These count as another 30% of your grade. Every student in the class will have to present a longer written and oral presentation once in the semester on the week's readings. 
Tips for writing a good exam essay

The essay should consist of three parts:

I) Introduction

II) Body

III) Conclusion

Remember: the essay questions are not simply asking for a series of memorized facts.  Rather, you are being asked to make a critical assessment based upon the knowledge that you have acquired from the lectures and readings.  Thus, do not structure your answers simply as descriptive narratives.  Rather, present an argument and explain why you are using the evidence that you have chosen to support that argument.

I.  Introduction (one paragraph)

A. Write a definite, clear sentence (or two) that directly answers the question (or questions).  This is your thesis.  The thesis is simply a succinct expression of your primary argument – in other words, it answers the question by expressing your opinion, interpretation, or point of view.

B. Very briefly (in a couple of sentences) explain how you will support your thesis.  Provide a brief preview, in other words, of what your main points are, and what evidence you will examine to support your thesis

II. Body

A.  Each paragraph should begin with a topic sentence that explains the main point of the paragraph.  This should relate in some way to the thesis that you presented in your introduction.

B.  Each paragraph should also include the relevant evidence, or facts from the lectures, readings, and films that you will use to support your points.

NOTE:  The best essays will also address important facts that might seem to counter your argument, with an explanation for why the evidence is not, in fact, as contradictory as it may seem.  In other words, you should try to foresee possible objections to your argument, and explain why your answer is still the best answer.

III.  Conclusion

The Conclusion of your essay should reiterate the main points you presented in the introduction and proved in the body of the essay.  In general, the conclusion need be nothing more than a space in which you say, in so many words:  “I said such-and-such in the beginning, I have proven my thesis with facts, and therefore what I have contended is correct.”

Grading System

Total points possible:



100 pts.

A=90 pts.
(Completes all assignments, comes prepared, consistently participates, goes well above expectations, shows intellectual engagement and curiosity, makes original and creative contributions to class discussion and all assignments)

B=80 pts.
(Completes all assignments, comes prepared, consistently participates, goes above expectations, shows intellectual engagement and curiosity)

C=70 pts.
(Completes all assignments, occasionally participates, work satisfactory, rarely exceeds minimum expectations for passing the class)

D=60 pts.
(Completes most assignments, barely at or below satisfactory, never exceeds minimum expectations for passing the class)

F=50 pts. and below

Course Policies

1. Regular attendance is expected and necessary for success.  Contact the instructor immediately if you face problems requiring you to miss class over an extended period.

2. The History Department takes academic integrity very seriously and will not tolerate acts of academic dishonesty.  It is the student’s responsibility to familiarize her/himself with these matters as defined by the University.  See the current NAU Student Handbook and Appendices for definitions and procedures.  Plagiarism or any other form of cheating cannot be accepted.  Any student participating in such activities will receive a final grade of F.  

3. Students unable to take the exams at the regularly scheduled times must make special arrangements with the instructor.  The instructor reserves the right to change or substitute material on the exams under these conditions

4. Late work will NOT be accepted.

Classroom Management Statement
Membership in the academic community places a special obligation on all members to preserve an atmosphere conducive to a safe and positive learning environment.  Part of that obligation implies the responsibility of each member of the NAU community to maintain an environment in which the behavior of any individual is not disruptive.

It is the responsibility of each student to behave in a manner that does not interrupt or disrupt the delivery of education by faculty members or receipt of education by students, within or outside the classroom.  The determination of whether such interruption or disruption has occurred has to be made by the faculty member at the time the behavior occurs.  It becomes the responsibility of the individual faculty member to maintain and enforce the standards of behavior acceptable to preserving an atmosphere for teaching and learning in accordance with University regulations and the course syllabus. 

At a minimum, students will be warned if their behavior is evaluated by the faculty member as disruptive.  Serious disruptions, as determined by the faculty member, may result in immediate removal of the student from the instructional environment.  Significant and/or continued violations may result in an administrative withdrawal from the class.  Additional responses by the faculty member to disruptive behavior may include a range of actions from discussing the disruptive behavior with the student to referral to the appropriate academic unit and/or the Office of Student Life for administrative review, with a view to implement corrective action up to and including suspension or expulsion. 
Northern Arizona University
Policy Statements
Safe Environment Policy
NAU’s Safe Working and Learning Environment Policy seeks to prohibit discrimination and promote the safety of all individuals within the university.  The goal of this policy is to prevent the occurrence of discrimination on the basis of sex, race, color, age, national origin, religion, sexual orientation, disability, or veteran status and to prevent sexual harassment, sexual assault or retaliation by anyone at this university.

 You may obtain a copy of this policy from the college dean’s office or from the NAU’s Affirmative Action website http://www4.nau.edu/diversity/swale.asp.  If you have concerns about this policy, it is important that you contact the departmental chair, dean’s office, the Office of Student Life (928-523-5181), or NAU’s Office of Affirmative Action (928-523-3312).

Students with Disabilities
If you have a documented disability, you can arrange for accommodations by contacting the office of Disability Support Services (DSS) at 928-523-8773 (voice), 928-523-6906 (TTY). In order for your individual needs to be met, you are required to provide DSS with disability related documentation and are encouraged to provide it at least eight weeks prior to the time you wish to receive accommodations. You must register with DSS each semester you are enrolled at NAU and wish to use accommodations.

Faculty are not authorized to provide a student with disability related accommodations without prior approval from DSS. Students who have registered with DSS are encouraged to notify their instructors a minimum of two weeks in advance to ensure accommodations. Otherwise, the provision of accommodations may be delayed.

Concerns or questions regarding disability related accommodations can be brought to the attention of DSS or the Affirmative Action Office. For more information, visit the DSS website at http://www2.nau.edu/dss/.

Institutional Review Board
Any study involving observation of or interaction with human subjects that originates at NAU—including a course project, report, or research paper—must be reviewed and approved by the Institutional Review Board (IRB) for the protection of human subjects in research and research-related activities.

The IRB meets monthly.  Proposals must be submitted for review at least fifteen working days before the monthly meeting.  You should consult with your course instructor early in the course to ascertain if your project needs to be reviewed by the IRB and/or to secure information or appropriate forms and procedures for the IRB review.  Your instructor and department chair or college dean must sign the application for approval by the IRB.  The IRB categorizes projects into three levels depending on the nature of the project:  exempt from further review, expedited review, or full board review.  If the IRB certifies that a project is exempt from further review, you need not resubmit the project for continuing IRB review as long as there are no modifications in the exempted procedures.

A copy of the IRB Policy and Procedures Manual is available in each department’s administrative office and each college dean’s office or on their website: http://www4.nau.edu/ovp/regulatorycompliance/irb/index.htm.  If you have questions, contact Melanie Birck, Office of Grant and Contract Services, at 928-523-8288.  

 

Academic Integrity
The university takes an extremely serious view of violations of academic integrity.  As members of the academic community, NAU’s administration, faculty, staff and students are dedicated to promoting an atmosphere of honesty and are committed to maintaining the academic integrity essential to the education process.  Inherent in this commitment is the belief that academic dishonesty in all forms violates the basic principles of integrity and impedes learning.  Students are therefore responsible for conducting themselves in an academically honest manner.

Individual students and faculty members are responsible for identifying instances of academic dishonesty.  Faculty members then recommend penalties to the department chair or college dean in keeping with the severity of the violation.  The complete policy on academic integrity is in Appendix G of NAU’s Student Handbook http://www4.nau.edu/stulife/handbookdishonesty.htm.
Academic Contact Hour Policy
The Arizona Board of Regents Academic Contact Hour Policy (ABOR Handbook, 2-206, Academic Credit) states:  “an hour of work is the equivalent of 50 minutes of class time…at least 15 contact hours of recitation, lecture, discussion, testing or evaluation, seminar, or colloquium as well as a minimum of 30 hours of student homework is required for each unit of credit.”

The reasonable interpretation of this policy is that for every credit hour, a student should expect, on average, to do a minimum of two additional hours of work per week; e.g., preparation, homework, studying.



College of Arts and Letters

Department of History

HIS 495 – Topics in US Class and Labor

US Labor History

	Semester:
	TBA

	Time:
	TBA

	Credits:
	3 units

	Instructor:
	Leilah Danielson

	Office:
	BS 204

	Office Hours:
	TBA

	Pre-Requisites:
	Junior status or higher


Course Description

As interest in the history of working people has grown over the last 30 years, the definitions of "labor history," "work," and the "laboring classes" have expanded considerably. Consequently, this course will examine the history of working people - men and women, paid and unpaid, of various racial and ethnic groups, in diverse geographic regions - primarily from the Early Republic to the present. Although the title "American Labor History" might lead one to believe that this course will focus on a narrowly defined sub-field of a much larger subject, the themes that arise from the broader definition of labor history will allow us to cast a wider net. As we examine issues of race and gender, culture and community, politics and the state, we will be taking an alternative (not narrow) view of the sweep of modern American history. 
The course begins with a brief study of work life in the Seventeenth and Eighteenth centuries, and will then explore the ways in which the nature of work changed as a result of the market revolution and the rise of industrialization. Particular attention will be paid to the labor movement and its struggle for better wages, hours, working conditions, and benefits from its earliest manifestations in the Nineteenth century through its peak and subsequent backslide in the decades following World War II. We will pause at various times to explore issues of workplace culture, the relationship of the state to labor, and the diversity of work and workers. 
Student Learning Outcomes

Through readings, films, discussions, and writing assignments, students will engage with and critically examine the major problems, themes, and debates in the history of American Labor History.

Course Structure

This course is reading intensive and its success will depend largely on the active participation of everyone in the class. Most class meetings will involve some discussion. Please do the reading before you come to class each week. Sometimes, the discussion will center on a film or music, but in most cases, we will discuss the readings for the week. Therefore, it is very important that each of us take the responsibility for being prepared and for sustaining the discourse. This means that you must complete and think about the readings before you come to class. Please remember to bring the book(s) that we are discussing with you. 

Books and Required Readings

The following books are available for purchase at the Durham Book Exchange and one copy of each will be held on reserve in the Dimond Library: 
Eric Arnesen, et al, eds., Labor Histories: Class, Politics, and the Working-Class Experience
Kevin Boyle, The UAW and the Heyday of American Liberalism
Elizabeth Jameson, All That Glitters: Class, Conflict, and Community in Cripple Creek
Jacqueline Jones, A Social History of the Laboring Classes
Lucy Larcom, A New England Girlhood
Grace Lumpkin, To Make My Bread
Assorted handouts (forthcoming) 
Recommended Readings

Some readings may be recommended over the course of the class and when possible made available through VISTA.  

Course Outline

31 August: Introduction 

2 September: Historians and the New Labor History 

Reading: 

Arnesen, Introduction 


Week of 6 September: The Labor Systems of Early America 

Reading: 

Jones, Chapters 1 and 2 


Week of 13 September: Artisans into Workers 

Reading: 

Jones, Chapter 4 

In Arnesen: Reeve Huston, "Land and Freedom: The New York Anti-Rent Wars and the Construction of Free Labor in the Antebellum North" 


Week of 20 September: From Slavery to Free Labor 

Reading: 

Jones, Chapter 3 

In Arnesen: Bruce Laurie, "The 'Fair Field' of the 'Middle Ground': Abolitionism, Labor Reform, and the Making of an Antislavery Bloc in Antebellum Massachusetts" 


Week of 27 September: From Farm to City - Peasants into Proletarians 

Reading: 

Lucy Larcom, A New England Girlhood 

**Possible Field Trip to Lowell, MA National Historic Park 

Week of 4 October: Early Organizing 

Reading: 

In Arnesen: Ileen A. Devault, "'To Sit Among Men': Skill, Gender, and Craft Unionism in the Early American Federation of Labor." 


Week of 11 October: Workplace Culture 

Reading: 

Jones, Chapters 5 and 6 

In Arnesen: Tera W. Hunter, "'Work That Body': African-American Women, Work, and Leisure in Atlanta and the New South" 


19 October: Mid-Semester Exam 

21 and 26 October: Obstacles to Organizing: Employers, Reformers, and Politics in the Progressive Era 

Reading: 

In Arnesen: Julie Greene, "Dinner-Pail Politics: Employers, Workers, and Partisan Culture in the Progressive Era" 

In Arnesen: Shelton Stromquist, "Class Wars: Frank Walsh, the Reformers, and the Crisis of Progressivism" 


28 October and 2 November: Western Class Conflict 

Reading: 

Jameson: All That Glitters: Class, Conflict, and Community in Cripple Creek 

In Arnesen: Gunther Peck, "Mobilizing Community: Migrant Workers and the Politics of Labor Mobility in the North American West, 1900-1920." 


4 November: Peasants into Proletarians (Part II): The South 

Reading: 

Lumpkin: To Make My Bread 


9 November: Film: Matewan 
NOTE: Thursday, 11 November is Veterans Day - UNIVERSITY CLOSED 

Week of 15 November: Industrial Unionism: From the IWW to the Depression 
NOTE: 25 November is Thanksgiving Holiday - UNIVERSITY CLOSED 

Reading: 

Jones, Chapter 7 

In Arnesen: Eric Arnesen, "Charting an Independent Course: African-American Railroad Workers in the World War I Era" 

In Arnesen:James R. Barrett, "Boring From Within and Without: William Z. Foster, the Trade Union Educational League, and American Communism in the 1920s" 


22 November: Race, Gender, and Industrial Unionism During WWII and Beyond 

NOTE: 25 November is Thanksgiving Holiday - UNIVERSITY CLOSED 


Week of 29 November: Postwar Labor Movement and the New Working-Class 

Reading: 

Boyle, The UAW and the Heyday of American Liberalism 


6 December: Workers and Unions in Troubled Times 

Reading: 

Reading: Jones, Chapter 8 


8 December: Film: Harlan County, USA 

Week of 13 December: The Future of Work 

** Oral history essays due 13 December 


Final Exam: Date To Be Announced 
Assessment of Student Learning Outcomes

Exams 
You will take two examinations covering material from lectures, readings, films, and discussions. The final exam will not be cumulative but will cover material presented since the mid-semester exam. 

Papers 
You will be asked to write two papers. The first assignment is to read a monograph from a labor history bibliography that I will provide, and to write a critical essay (8-10 pages, typed, double-spaced) on it. Each student will negotiate the deadline for this paper with me individually as it should be due at roughly the same time we cover the subject in class. 

The second paper (10-15 pages, typed, double-spaced) will be based on an oral history interview that you will conduct with a family member or friend regarding their experience as part of the laboring classes. In most cases, the person you interview will be someone whose life of work occurred primarily before 1960. It may be a former industrial or agricultural worker, or perhaps a former homemaker. It may be a union activist or someone who never joined a union. One of the main objectives here is to talk with someone whose experience is increasingly alien to us as the American economy becomes increasingly service-based and high-tech. These papers will not be mere transcriptions of your interview; rather, you will be expected to place the experience of your interview subject in context with current generalizations and interpretations in the vast field of labor history. A more detailed description of the assignment - with interview tips - is forthcoming. 

Participation 
Please note that one-fifth of your grade is based on your attendance and participation. I do keep track of attendance and of who takes part in discussions. Please keep up with the reading and come to class prepared to discuss it or with questions in mind. If you miss a class, it is your responsibility to find out if any assignments or announcements were made. 
Grading System

Your final grade in this course will be calculated as follows: 


	First paper: 
	  
	20% 

	Mid-semester exam: 
	  
	20% 

	Oral history paper: 
	  
	20% 

	Final exam: 
	  
	20% 

	Class participation: 
	  
	20% 


Course Policies


Retests/make-up Tests: N/A


Attendance: Attendance is mandatory, and your participation grade will be deducted by five percentage points for each absence.


Statement on plagiarism and cheating: Please review the university’s Academic Integrity Code pasted below.  Plagiarism is a very serious offense and can have very serious consequences for those found guilty. See me if you are having difficulty writing your papers.

Classroom Management Statement
Membership in the academic community places a special obligation on all members to preserve an atmosphere conducive to a safe and positive learning environment.  Part of that obligation implies the responsibility of each member of the NAU community to maintain an environment in which the behavior of any individual is not disruptive.

It is the responsibility of each student to behave in a manner that does not interrupt or disrupt the delivery of education by faculty members or receipt of education by students, within or outside the classroom.  The determination of whether such interruption or disruption has occurred has to be made by the faculty member at the time the behavior occurs.  It becomes the responsibility of the individual faculty member to maintain and enforce the standards of behavior acceptable to preserving an atmosphere for teaching and learning in accordance with University regulations and the course syllabus. 

At a minimum, students will be warned if their behavior is evaluated by the faculty member as disruptive.  Serious disruptions, as determined by the faculty member, may result in immediate removal of the student from the instructional environment.  Significant and/or continued violations may result in an administrative withdrawal from the class.  Additional responses by the faculty member to disruptive behavior may include a range of actions from discussing the disruptive behavior with the student to referral to the appropriate academic unit and/or the Office of Student Life for administrative review, with a view to implement corrective action up to and including suspension or expulsion.

Northern Arizona University
Policy Statements
Safe Environment Policy
NAU’s Safe Working and Learning Environment Policy seeks to prohibit discrimination and promote the safety of all individuals within the university.  The goal of this policy is to prevent the occurrence of discrimination on the basis of sex, race, color, age, national origin, religion, sexual orientation, disability, or veteran status and to prevent sexual harassment, sexual assault or retaliation by anyone at this university.

 You may obtain a copy of this policy from the college dean’s office or from the NAU’s Affirmative Action website http://www4.nau.edu/diversity/swale.asp.  If you have concerns about this policy, it is important that you contact the departmental chair, dean’s office, the Office of Student Life (928-523-5181), or NAU’s Office of Affirmative Action (928-523-3312).

Students with Disabilities
If you have a documented disability, you can arrange for accommodations by contacting the office of Disability Support Services (DSS) at 928-523-8773 (voice), 928-523-6906 (TTY). In order for your individual needs to be met, you are required to provide DSS with disability related documentation and are encouraged to provide it at least eight weeks prior to the time you wish to receive accommodations. You must register with DSS each semester you are enrolled at NAU and wish to use accommodations.

Faculty are not authorized to provide a student with disability related accommodations without prior approval from DSS. Students who have registered with DSS are encouraged to notify their instructors a minimum of two weeks in advance to ensure accommodations. Otherwise, the provision of accommodations may be delayed.

Concerns or questions regarding disability related accommodations can be brought to the attention of DSS or the Affirmative Action Office. For more information, visit the DSS website at http://www2.nau.edu/dss/.

Institutional Review Board
Any study involving observation of or interaction with human subjects that originates at NAU—including a course project, report, or research paper—must be reviewed and approved by the Institutional Review Board (IRB) for the protection of human subjects in research and research-related activities.

The IRB meets monthly.  Proposals must be submitted for review at least fifteen working days before the monthly meeting.  You should consult with your course instructor early in the course to ascertain if your project needs to be reviewed by the IRB and/or to secure information or appropriate forms and procedures for the IRB review.  Your instructor and department chair or college dean must sign the application for approval by the IRB.  The IRB categorizes projects into three levels depending on the nature of the project:  exempt from further review, expedited review, or full board review.  If the IRB certifies that a project is exempt from further review, you need not resubmit the project for continuing IRB review as long as there are no modifications in the exempted procedures.

A copy of the IRB Policy and Procedures Manual is available in each department’s administrative office and each college dean’s office or on their website: http://www4.nau.edu/ovp/regulatorycompliance/irb/index.htm.  If you have questions, contact Melanie Birck, Office of Grant and Contract Services, at 928-523-8288.  

 

Academic Integrity
The university takes an extremely serious view of violations of academic integrity.  As members of the academic community, NAU’s administration, faculty, staff and students are dedicated to promoting an atmosphere of honesty and are committed to maintaining the academic integrity essential to the education process.  Inherent in this commitment is the belief that academic dishonesty in all forms violates the basic principles of integrity and impedes learning.  Students are therefore responsible for conducting themselves in an academically honest manner.

Individual students and faculty members are responsible for identifying instances of academic dishonesty.  Faculty members then recommend penalties to the department chair or college dean in keeping with the severity of the violation.  The complete policy on academic integrity is in Appendix G of NAU’s Student Handbook http://www4.nau.edu/stulife/handbookdishonesty.htm.
Academic Contact Hour Policy
The Arizona Board of Regents Academic Contact Hour Policy (ABOR Handbook, 2-206, Academic Credit) states:  “an hour of work is the equivalent of 50 minutes of class time…at least 15 contact hours of recitation, lecture, discussion, testing or evaluation, seminar, or colloquium as well as a minimum of 30 hours of student homework is required for each unit of credit.”

The reasonable interpretation of this policy is that for every credit hour, a student should expect, on average, to do a minimum of two additional hours of work per week; e.g., preparation, homework, studying.
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